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Careers Frogram-Outreach is a project funded by thé Vocational Education
Act, whose purpose, is to expand career options for students, particularly the

’ ¢+ d1sadvantaged, to prov:de a mode. for planning further Board of Cooperative Educa-
. tional Services’ (BOCES) orientat.on programs,and to serve as Incentive to home

school staffs to innovate and 1mplement career development programs.
+
: ~ > i s ’
Career$ Program—Outreach hasvoperated for two years in Nassau County School
Dagtricts. During l1971-72 ‘the staff workéd in four districts - Glen Cove,
Hanhassat ROOStvelt and Uniondaley Without increasing its staff Outreach
extenged its serv1ce5 in the second gear by adding Long Beach, Malverne, and

Westbury. v .

' N -

s
During the first year the major emphasis was on.work with students and some ',
work with staff ‘to further career development for all students, As a result oo

bf the findings during the first yéar and because of the increased national

#interest in career educatlon in the second year, the focus was changed.

W \ LY
’ )

The major emphasis in, 1972 73 was to assist counselors in these school dis-
tricts to deyelop programs whigh eXpand the ex1st1ng counseling with career
counsellng for all students and to support their efforts in exp imenting
with new technlques, tools, and methods that they could continué after the
project was over. . . ” . . . .
~|' * ’ .
The second emphasis was work wzth staff partlcularlg at the department
chalrmen levél, to introduce them to the* concept that careers have a place
"in the tlassroom, to introduce them to the latest concepts of occupational
education, and to make them aware of its relationship to caresr education
‘as part of &otal education. ' L

-~
’ N v n R

The third aspect of the prodram was to demonstrate how career exploration

' programs for ptudents in junior and senior high can be effectlvelg organized

and conducted. , e

. R s
< ” .

’ . C . s .
Everg'staff member .of the Outreach Program is a counselor with spécialized
training in techniques for fostering human development. Each has a strong

. commitment to, and experience in nurturing grewth on a long term contrnuzng

basis. All had experience in “industry and were cormitted to the value of
occupatlonal education. -
» : ‘ .

.

iﬁ;"he activities descrlbed herein wére deslgned by thls staff to foster the ,

regular continuang processes of career counseling and career development 1n
Nassau County home schools and BOCES. They hoped to build a bridge, to
stimulate cooperation and realisti llg expand chozces for every student .
now. '
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The Initial Phase t : -

Tnitial planning for the Outreach Program began ip April '?2, three months prior
to refunding for the second year. ‘ )
. . c . ' I's
At .that time, a guidan¢e counselor was hired part-time to work with the Board
of Coqperative Educational Servyces (BOC@S) Guidance Consultant in gathering
materials .for a Career. Informativn Collection which would be an important
component of the 1972-73 program. During April, May and June over- 200 films,
filmstrips and filmloops were ordered for previewing. BOCES Outreach guidance
counselors reviewed and evaluated them and selected 50 for inclusion in the
Career Information Collection. Staff also met with BOCES team leaders to _ ,
ascertain areas in which they could cooperate in pgfgrams of career exploration.
Through the team leaders, the staff was able‘@o tap additional industry respurce
people - members of the BQOCES \Advisory Councils. R "
The BOCES Guidance Consultant and the Admipiqtré%or of the Nassau Educational
Resource Center (NERC)'ViEited Northeasterp Uniy%rsity in Boston and were
ahle t3 secure audio tapes on ‘careers. These wege reproduced fog inclusion ,
in the Career, Information Collection. They also:xisited thevﬁéd-Hudson Career
Development ‘Center and bought some of their. matepials. i3
., ! - . “ - S
During the summegr, two counselors, a teacher, Gudglance Consultant, and two
clerks worked on preparation UX materials for bu% etin boards and_programs. A = -
brochure, "How to Plan Field Visits," was writter (Appendix l). Twenty (20)
cards and brochures on audio-visual materials, 1§$ts of career booklets and
ideas fgr field visits in six career clusters wexne prepared (Appendix 2).
Career—ladders describing training\requirements“{?r.Services to People.and
Transportation career clusters were alfs,wr{tpen ;Appendix 3). Labor Mar&et
information on seyen occupations in the héqltb, gbcial and public services
fields was updated from the VOGUE and Mid-Hudson'labor_maLket guides. The .
Labor Market analyst of the New York,State Employment Services (NYSES) supplied
current salary information for the Long Island arga (Appendix 4).

. . ¢
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SECTION II h . o
. . ‘ ' : .

Selection of Schoolsl . - A

—_— ———

. The nine districts in Nassau County which met th ellglblllty crlterlon for parti-
cipation in the project (a populafion ofs'10% oy more disadvantaged) were approached

again this year. These were: Freeport, Glen Cove, Hempstead -Long Beach, Malverne,
Manhasset, Roosevelt, Uniqndale, and Westbury. > .

. * .
~ N .

The 0utreach staff corresponded with the Superintendent o each of the schools to
request a meeting with him and/or a authorizéd per'sonnel he designated. Interest
was expressed by eight districts; he ninth - Hemjstead, declined the invitation on
the basis that'a large internal ange which they are experiencing bould create an ?
atmosphere not' condqplve to the efficient utilization of 0utreach services. N
5

e
'

»

In the elght\remalalng districts, the three 0utreach counselors VlSltEd with school .
officials to outline the program planned for the sehool year, existing career,
programs in the schools, the availability of facilities for an Oytredch counselor
one gay per week, and the ability of the a¥strict to provide transportation of pupils
to JOCES County Center for .the Career Exploration Day PEOJIags s The program oifered
is described in Appendix 5. It featured centralized actrvrt which were desrgned
.to ¢nable three CQunselors to test‘kmérblllty of serv1ng a greater number of dis-

ts than last yedr without any increase in staff. AlLS dlStrlCtS except Free-

t expressed a_ strong. desire to partrcrpatg in the program.

X ] A

In Freeport, strong dlfﬁerences of opinion were expressed between administration and
the guidance departmént.”’ .After. some deliberation the Assistant Superintendent
informed the Outreach staff that effective 1mp1ementat10n of the QGutreach program
could not be possible thls-year .o T
‘ xR

The outreach staff dellberated about including one district, Malverne, since that -
district had recently eliminiated its guidance department. The concern of Outreach
was twofold: for gne, it feared that its involvement in a school without a guidance
department woyld be viewed negatively by other professionals. Secondly, the staff
was concerned Ehat the Outreac counselor working in the s¢hool might be uttlized . -
to compensate for the lack of Such servrcesr ) ~

v R | ’ «
&hus, a second. visit was made tq Malverne by the BOCES supervisor responsiple for
the Outreach program, the consultant_ to the program, and one Outreach coupselor.

.

.
P

ng.Superintehdent stated that, "Malverne has completely eliminated 4he gurdance
department" However, they still have trained, certlfled counselors on staff \
. These counselors work under the following titles: Lot -

Assistant to the Prrncrpaf‘for 0ccupat10na1 Problems i {
- Assistant to the Prlnclpal for Student Affairs
Assistant to the Prrncrpal for Drug Programs - - ’

Assistant to the Principal for Continuing Education
L

CERIC = . . ,

. . o
s o R a

<

e . "y K
Their work is coordinated by the Assistant ‘Superintendent. '
. ) | . ,
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Selection of Schoo¥s.(contd.) ' .

3

-

It was decided that Outreach would work .in seven districts, placzng

staff development rather than individual work with students.

It was agreed that since the 0utreach program for 1972-73 would ngt involve indi
N counseling, but, would. ébncentrate on staff development, it could be conducted in
Malverne. On the basis of this’ dlSCUSSlOR« it was decided by the BOCES Supervisor of
Occupational Education to‘éxtend the dutreach staff's services to this district.

phésis on
Model programs that

& . could be adopted by home schools were featured and central workshops to ‘train

counselors and teachers. were planned. Each district wis clearly 1nformed of the

) nature of the xqdperation and staff involvement ant1c1pated
( ' D
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Meetings-with Department Chairmen and Key School Persannel \
LY 0 N il
- . v - ¢
. During the first phase of the Outreach program the staff planned central pro- . .
grams for home school staff to introduce the concept in the illustration below - '
which demonstrates career education’s integral position between the education &
system and the community: . c o
. . , . p
DIAGRAM I :
i ot ' l% - *
. CAREER EDUCATION'S PLACE IN EDUCATION
¢ . . . , ’ v
* A f ' * - . N . ‘
f and N . -
. - . ‘. .
¢ ! . .
. , THE COVIMUNITY !
4*: A, I .
4
S —— t :
. , / ! Y CAREER EDUCATION \\ ‘ , .
* ; < g TH 4
J EDUCATION VOCATION, )
’- | Sysvem EDUCATION ‘ :
— , ; / ’( -
A * e
I . ' ; o . *
' . -~ \L'\ / > ) '
. i . ) . ' |
) -‘\ < 4 . #.
. — ) . N
A ]
\ . . e . Career [Education: A Handbook - v
. - v
‘ ' for Implementation * -
. Marylasg St¥te Board qf Education,
-

United States. Office of Education,
4 - . 1972, page 11 .
;- v . ~
To'accomplish this task, outreach invited key school pérsonnel (principals,
department chairmen, counselors, librarians, psychologistséésocial workers;
A-V coordin etc,) to BOCES Tounty Center in small grdups. +Haor these N

groups' the ch staff provided a tour of BOCES Occupatiopal. Hducation faci- y

-

0 1
lities and ram introducing them to current, career development concepts. . "
A table showing their attendance at these meetings&foElonﬁ -y .
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Meetings with Department Chairmen (contd.) ’ .

Two hundred twelve depértment chairmen»and other key personnel were. invited
to BOCES County Center for half-day meetings during the Fall. (See Calendar
of Workshops in Table-l. )  The degree of partzczpatzon by each district .
is indicated in.the same table. . ' . !

- - - .

Attendance at meetzngs totaled 121, however, this number represents some . . ;
duplzcatlon since mdst of the Pupil Personnel Services Chairmen and liaison

‘'staff came for two mectings (on either 9/27 or 10/3 and 11/22). ] .
The number of individual staff members participating was 116. Thls included, ‘

15 counselors and Pupil Personnel Chairmen, 84 departmeht chairmen 'and other

key ‘schaol personnel, 10 principals and administrators and 7 1abrar1ans.

Par'ticipation of one district was outstandzng. "In pprt, this reflected the .
success of the Outreach program there uring 1971-72. The district had ¢
beensmotiviated to réquest (and did receive) a State funded project fon career
education curriculum ' regvision which has involved the entire staff. In addi- |,
tion, the Outreawh counselor was working in three schools this yea d-
appropriate personnel were invited from high school and two junior h¥gh schools.
., One school was on strike for approximately a months This curtailed involvement
during and after the strike. Partzczpatzon by department chairmen from one
'dzstr;ct was minimal for ten weeks, bécause one principal, not even involved

in the program, enforced the policy of not permitting district-wide staff,
- under his supervision, to leave the district during,school hours. New admini-
strators in several schools were pregsed by many responsibilities and unable

to give direction and support. ) .

-

o
.

Attemptlng to clarzfg and work.within shifting school structures to set up

central meetings absorbed much time of Outreach staff in this period.

Afxer the f1r5t three meetings, it was clear that the department chairmen felf

that action'of any sort should really be‘’initiated by the princzpal and/or v

other higher level of administration, thus a special meeting for pPrincipals . .
e only was scheduled for November 1lth. v .

.
\ Yo M .

The second meeting for, Pupil Pérsonnel Directors and liaison counselors on ‘\
November 22nd was added at thejr own request as they wanted a chance for Active
;mrtzczpatzon«un on-going program planning, especially for Career Exploratlon
Days., . N

’ -
Aruitoxt provided by Eic: - -
. ' .
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Meetings with Department Chairmen (contd.) ‘

- N 4

Purggse:$

The purpose of these meetings was fourfold: (a) to acquaint the key school .
personnel with Outreach, its staff and its 1972-73 program, (b) to increase
participants' awareness of current trends in,career education and the changes
which are influencing the career lives of young people, (c) to interest them

in encouraging their staffs.to attend sworkshops in the Spring semester wherein
they would become prepared to introduce career education in their schools, and
(d) to widen their understanding of the kinds of training young people will need
to succeed in the future.

sProgram: ‘. ‘ - - . '

- - 1

The one hour lecture covered national trends and projections for the 1970's,
basic concepts of career development and description of Outreach. This was
followed by a discussion of Federal and, State policies and concepts of career
education. The participants were qéfergdgthe opportunity to take a one hour
tour of the Nassau BOCES County Center fatilities usually while students were
actively engaged in learning experiences. Those not wishing to take the tour
were given the alternate choice of browsing in the Career Information Collec- |,
tion. After the tour about three;quarters of an hour was provided for un-
structured, open-ended discussion. The Outreach staff encouraged participants
to express reactions to the experiences of the day and answered any guestions
that remained. ) . '

N

The staff also sought input into the planning of future activities for the Spring
semester. In line with.the project proposal, Outreach intended to provide work-
shops at County Center for any. of them or their teachers who were interested in
offering career programs in their schools. Outreach had envisioned these action-
oriefted workshops which would describe and encourage adoption of some techniques
which were successfully used in Outreach schools last year or some that are out-
lined in the Bducational Resource Instruction Center (ERIC) and U.S. Model School
pPrograms available in the Career Information Collection.

All participants were given the matérial and ideas for action oriented'workshpés,

Y

- Ay

\
A

The Outreach staff emphasized its qillingness to fit its schedule to the needs Sﬁ the
schools by offering. to conduct workshops for home school staffs.on a released time .
basis, or after: school, oxr an Saturdags°fo; in-service credit.

Based on findings repgorted in, "Career Education - What It Is and‘HBw Tq‘a&\x ,"\““
by Kenneth B. Hoyt, it was suggested that workshops would be most effectiée}i? a
team of people from each district participated. The team could include a princi-
pal or other person at the administrative level, one or two guidance counselors, four
teachers - example: One from an academic science or math department, one from indus-
trial arts or home econemics, oné from English, one from social studies - and
perhaps a librarian or audio visual Gbordinator. -

»
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Mé%tfngs with Department Chairmen (contd.) . ' . .

Attitudes "There Is A wWall" 5

1 f

For most participants this was a first visit to.any BOCES facility. As the serf%s
of these meetjngs progresséd it became evident. that this cqlored their reactions.
Three barriers:had to be removed early 1n thé course of each meeting; v . -
( - - . .
(1) There was almost complete lack of awareness of Federal and State policies and
trénds. Few had heard of Marland or the N.Y. State Position Paper No. 1M,

\‘2)

They believed that Outreach and BOCES were identical ahd ‘that Outreach served
as "a glorlfled recruztment program" for fufneling more students into BOCES.

“ (3) That as a "BOCES Program", Outreach represented to them the threat of BOCES.
3 expansion into their schools. Such expansion was labelled "an umbrella” by
one participant, "an octopus" by another, and as "an amoeba" - represdnting *
engulfment - by still another. With deelining enrollments in the home schools
in the areas of art, foreign languages, math, science, etc.,, the blame was
placed upon BOCES since it seemed to be galnlng those students.
Thus, they saw BOCES as a threat to their jobs and Outreach as an arm of BOCES.
Also, they 1nd1cated that a wall existed between BOCES and the home schools.
They voiced strong 3ppreciation for  the.opportunity to express their concerns bé’

o the Qutreach staff and indicated their need for more exchange.

oOutreach counselors explained again that encouraglng career education is a pollcg; < .
of the Federal and Stgte Governments, The Assistant Secretary for Educatjon, . \

Sidney Mariand, is seeking the demise of the "general curriculum" wherein the oupll

gains ljttle of value to his career life. Also, that while this transztlon takes

place, there may, well be some circumstances which will require teachers in the .

traditional curriculums to re-evaluate and change old habits and course content

but that in the long range plan, the young people will reap the benefit of more

meanrqgful-&earnlng experxences in expanded programs which will prepare them for

the- future realities they.face .in the labor markét.

.

-

.

At 1east half of the members appeared to be in favor of pr0V1d1ng the new rich,
training experiences available through the occupational education and.other skill
training to more of their students. Several participants themselves were enrolled
in adult courses ‘at BOCES. Frequently participants attending these meetings spoke
more firmly in favor of BOCES than did the‘Outreach staff.

Nonetheless, same strongly resented what they perceived as a close tie-in of

Outreach with BOCES since Outreabh‘had committed itself to the coverage of the full

.Sp \um of careers - pot just those for which BOCES training was applicable. The

\iepa tment chairmen feared that Outreach would be biased in its pbresentation of

career\rnformatlon, therebg 11m1t1ng rts range. . -

MY R
\Jhe O&:iszh staff pointed out that its "Career Ladder” materials (Appendix 3),

‘. " repres 8d all careers, even thosp reqvlrlng on-the-job training as well as those
requiring advanced degrees. Also dn Career Exploration Dag programs for the
students, cg}lege representatives were included among the speakers
aﬁd.flve obt of six hours of thrs program were devoted to field visits, films,
and business or industry representatives who were in no way connected with BOCES.

%
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. For a few/ this increased their fears "of a take over". Many others, however,

r»
>
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#eeting with Department Chairmen {contd.) '

v

The Outreach team also emphasized the fact that as the school atmosphere shifts
from a colrege oriented thrust to one of a career development base, students
therety freed from riyid college entrance requirements will have the opportunity
to elect to explore art, music, science, math, industrial arts, distributive
edugation, etc. Thus, ¢nrollments would increase in these subject gkéas by
Interested students. / ' . )
—_— g e

The Outreach staff szated clearly ‘that it sough® the lnquIOn of career education
within exIsting currgcula rather than a substantial curriculum revision.

'

.
Tour

Most, participants chose tQ fake a tour of County Center. It was felt by the
Outreach staff that experlencing a tour of the Occupatlonal Education facility should
broaden the edugators' perspective of occupational education and its vital role
in the total czreer education spectrum. This judgment was based upon the assump-
tion from Outifeach's findings last year, that Long Island educators tend to be
college oriented and to be unaware of or to look disdainfully upon votational *
training alternatives "which require less 'than a baccalaureate degree, or that
they perceivie such training as suitable for only, young people’ who cannot achleve
Iin the traditional educativnal systefr. . .

a
’

Those who jtook the tour were very favorably impressed by the BOCES facilities.-

saw tremendous possibilities the facilities offer to serve young people by pro-
viding yp to date skilled training.  for all, however, the Outreach program
itself,/was over shadowed by the BOCES equ1pment and the BOCES image.

"100% For Career Education/150% Agalnst Change" ’ ﬁr

, . ]

The:Z educators readily acknowledged the benefits to be derived from therr pupils

-\

receiving adequate career 1nformétlon and guidance." It was as though the topic

of dareer education ranks ith "Mother" and "The Flag" in that no one spoke ill of
it., However, they immediately verbalized reasons as to why, they themselves could

notl brang focus upon career education in their schools.. Obstacles ranged from the
Bo rd of Regents to the parentsw: , .. .o . X .

of suah a program ‘in the currlculum. o
2) Classes facing a RegentS’Examlnatlon can not devote time to career information.

(3) Their principals want even the non-regents courses to. follow uniform syllabi
' which are not to be deviated from. . ) .
(4) Patents want their thildren in colleqe preparatorétclasses.

0y .

_(5) Caraer education isn't their responsibility; it belongs to "Gu;dance , but

"they" are j7:ng'an inadequate job. : . ‘
(6) Chairmen felt powerless in effectlng change.. One chalrman s statement )

summed up the general attltude

’

"when 4 memo comes to me from the Syperintendent's office telling me
‘ to do this, I'll know "they' really do want a change,”

-
t . i
. .
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Meelingawith Debartment Chairmen (contd.) . .
. ' s )

Departmental Attitudes ~ '

- . -
There was extreme contrast in departmental attitudes. Hostility was strongest from -
science and /math department chairmen. /Some indicated these  ideas are old, not new,”
and represented innocuous rather than'significant change. They said they already had

been doing much to bring students career information as it relates to tnefr subject.
- 4 -
'SUGGESTIONS FOR BOCES .+ . <L . - '

/

'

v . !
{Suggéstions made by Department Chairmen for BOCES to implement)
’. ’/
(1) More effective communlcatlon is needed between' BOCES and the home school ingtruc- -
tYbnal staff. Department chairmen fel t that they wan ed to have more 1nput in BOCES

* ‘planning. Example: oge chairman's school offered medical 1aboratory

/ . .
technology. He wondered why .he wasn't consultéd when edlcgl laboratory S .
technology was considered as an offerlng in BOCES "These "institutional
’ . barriers" must be overcome. ‘ ’ .

(2) BOCES sttdénts could be. used in a Varlety of ways in the home school to
dispel negative. images: as panels before gfoups of parents, teachers,

~ board members, students. BOCES Students could speak directlyito other. o '

;\\\\,1nd1v1dual students interested in Slmllar programs.

(3) Home school principals shouldebe 1nv1ted to hold a facthy meeting at a ES center.
. A ) . ‘., ) '/ . ’

:& (4) Board membe;s §hdu1d tour BOCES centers while classes\a}e in session. .

.“ Al - + '

(5) BOCES literature should be disseminated through the Q?blic 1ibr|aries'.~ CES f£ilms

. could, be shown in libraries also. T : .

(6) BOCES needs*to communicate its funding procedures and perhaps modify somé -
financing arrangements. ' Example. Although as much as 60% of the original
expenditure per studént is refunded to sending schools, many districts
cannot quget the ariginal outlay. At every meeting there weré many ques-
tions on the Téason for the specific sum now charged by Ndssau BOCE® 'Occupa-
tional Educatlon program. .

. . e

‘ .
{(7) Another service to schools would be to make availdble a speakers service “
bureau which teachers coufd use in much the same way that the f11m 11brary -
is' set up. ®

1 .
‘ S . .

(8} Change ,the nante, thereby changing the image: '.BOCES Conmnnity College”" was -
" one su‘b suggestion wherein Occupational Education courses would be offered,
to high school graduates. Alsp, the centers should be called caﬁpusés. .
Example: "Northeast Campus,"” -and/or given names of prominent persons,
, "Marland Campus" (after the U.S. Assistant Secretary of Education, Sidney
P, Marland) v ’ ~ : '
& b o / ( . R
'(9) There is need for bettcr articulation of programs. Courses in such areas ‘ .
as home economlcs offered in the home sqhools should berserved as & founda- ‘. ) ‘
tion. BOCES should make available the advanced levels and accept the credlt.
earned from.the fundamental course. Home school department chalrmen would
Iike to cooperate with curriculum planners and . tegm leader-.s ff ) (g
. 2

. . >
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Meetings with Department Chairmen (contd.}}

. (3) outreach should prepare a bibliography and handbook of facts for pesents.

(10) Since home economics and industrial arts teachers have strong backgrounds.
in occupational areas, they would be effectlve in teams with academic.
teagbers and BOCES counselors or BOCES teachers in changing attitudes at
- the home schools. BOCES should cooperate more closely with tPem.

(1I) The State should mandate that all sixth or seventh graders should have
some exposure to "BQFES type” courses. :

{12) BOCES should offer a mini-course of three weeks 1ength for students at
the junior high school level to glve them exposure to a variety of careér
fields. This should be offered at the home school in close conjunction
with BOCES, using the BOCES shops and classrooms to provide reallstlc
learning experiences. . /

(13) Suggested slogans: "To Ind&stry through BOCES.” "Consider career training
then colklege if it's necessary.” -

{14) BOCES should provide spe£ific information for each course offered on the

N . extent to which graduates from these courses attend college and give hames
of specific co%leges attended. -

1)

. SUGGESTIONS FOR ovThEAca ’

(Suggestlons made by Department Chairmen for .Outreach to lmpleqent)

s

A. Regardlng Career Exploratidp Activities:

- ’

/- .
(1) video tapes shou;d be made of the Career Exploration Day programs for future
use 1p home schools. Sgme home schools offere?,to tapé the sessions.

. -~ . ’
) S, - , ' \
(2) outreach should run a career day at each home' st¢hool or run career days a! .
~ BOCES County Center for all schools. Having @nly nine students from each .
dlStIlCt seemed minimal. - o
(3) Cereer Exploration Days should .be made more attractive to the college preparatoxg.
student. v
‘ .
(4) Have liaison person in sch®ols organize student panels to speak to classes in
~their home school. Panels could consist of BOCESstudents and home schocl alumnl.

/ . :v

M ?‘

-

B. Regardlng the Changlng of Attltudes.

.-—),

(1) Much must be done to change attitudes of home sc personnel gu;dance couﬂselozs, )

parents, principals, board members.

¢

» " .-

(2) " outreach should offer sworkshops for parents.

»

v

{4) Place parents in all districts on the mailing list for career information. ,
A
(5) Outreach ghould prepare a unit oh.how to work with parents re: career develop-
ment, perhaps through wozkshops.
" . "

‘ . N

[y

. . .
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-11- ' g




2

L] . »
. . - . 3 . . '

Meetings with Department Chairmen (contd.) ) .

C. Regarding workshops .

(1)\Idea for a workshqp Demonstrate how to conduét a discussion with a student
of which career day(s) he might find most profitable to attend. This would
help him_to learn what 1s 1nvolved in' making ch01ces. i

)

(2) Times to meet for workshops: It was felt that pr1nc1pals would net release )
teachers to attend workshops during *school hours. Us#ng Superintendent's days

was suggested. Wednesday afternoons would be possible for, Glen Cove since

time for such\gorkshops is already scheduled in the union contract. The

mad jor suggestion was to use regular department meetlngs—already scheduled

rather than try to interest staff in after—school or Saturday workshops.

(3) When the team concept of workshop participation was dlscussed‘w1th prancipals,

: ;they agreed it is the best way to"introduce & new idea. They also said selec-
tion of staff to attend-workshop (i.e. by assignment or "encouragement to
volunteer") would be a key factor in improving chances of developlng an effective

program. , "a. . 3 v
. ‘0, . ) !
D..General’ ) ya

. Q

(1) Outreach.should develop a 115t of deflnltlons of terms used in career- education,
for use .in workshops. R T
1] \
(2) Offer a mini-course spec1f1ca11y dealing with work attitudes; 1 e. employer-
employee relationship. One needs—to substltute one set of values for another.

' A3
{3) Some expressed concérn that Outreach was limited by having only thrse counselors:
working in several schools in seven districts 'so thaty individualized service .
to meet each school's special needs as they saw them was not possible. . '

.. ™~
SUGGESTIONS FOR' THE STATE EDUCATION DEPARTMENT

«

(1) The State Education requirement of Physical Education for all students for four
years was frequent;y cited as a barrier in scheduling students for occupational

. skill training during llth and/or 12th year. It is often difficult to arrange 3
' half day at BOCEg plus required Sécial Studies, English, and Phy51cai Education

that fits in with the home schools total needs in scheduling. Many tlmgﬂﬁfhe Phy51ca1

\

Education requlrement becomes the ‘tail that wags the dog.

(2) For the h1gh school diploma, New York State requires a three year sequencelin o

' area other than Englzsh and Soc1al\3tud1es. Eve}y time ‘this topic was ra i

a group a heafed discussion arose regarding confllctlng(ver51ons of what the fact

are. Doubts were expressed on whether the three year sequence requrrement could
fulfilled through BOCES courses. Precise infbrmatlon from the State Education

Department has been received which now should clarify this matter.

-

1

. : . : 3
SUMMARY EVALUATIONS - T ( ~
. s, ’ L TR s . .
Early in the series of &eetigés, a questionnaire utilizing many items from Dr. Munson's
"Attitudinal Survey on Career Education"” had been given to the visitors in.order to
‘assess their attitudes. After the 5th meeting this instrument was discarded since
some participants seemed to be annoyed at having to complete the form. It provided no
deflnltlve data, anq it was awkward to administer .in the meetings that developed as the
Outreach staff resporided to the real needs.of the groups for open, free discussion.
Thus, the resulting evaluation of.the meetings remains subjectlvet~‘ "

Q ’ . ' \ _f4)) . "v. * * .
e - - ‘. ‘
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. Meet14g§’w1tn Department Chazrmen (contd.) ™ ’ -

Posrt1Ve reactions of depgrtment chairmen to these m tlngs included:
4 ) . ..
{i1) Some enthusg asm for the Outkreach program and a desire by many to cooperate

with our staff. Also, many good suggestions were made to help the program,
achieve success., . .6 : 3

<
LN

| . (2).4a re—evaldétion ag recon51deratlon of BOCES as a positive alternatlve to
. o the t¥aditional school curricula. \

-

. {3) Some enthusiasm was engendered toward career-education. . o f
.S
(4) A noticeable change reflectlng more opennesw® occurred during many of the
se551ons. What began as a rwserved formal atmosphere with many guestions
tinged with hostility, turned in thé “last three quarters of an hour to
openness in discussion which appeared to reflect a new view of the need
. fOr some.change. This was especially due to three factors:

.

(a) the t of BOCES fac111t1es and see1ng students.engaged in

, learning activities. “ ) .
. Ad . » A
(b} the information disseminated regarding trfends in the career field with
3 statistics show1ng that thougi many enter college as few as 17% of the

pupils complete 4 years and receive a bachelor's dedgree and that the
U S. Department of Labor predicts that only 17% of the Jobs‘ﬁn the 1970's
wrii—requlre a 4 year college degree while in grave contrast, the schools
are blindly attempting to prepare the ma]orltb of students - psychologi-
" ca 1y,"3'we11 as academically - £61\college and. high level profe551ons.
¢+ (c) Increased awareness of the void called general educatlon whlch does more
to turn young people away from school than to prepare them for life.
‘ Other statements and reaotlons inofluded:
- ] .
(1} Perhaps most saddening for the Outreach staff ;as a general feeling that
- many_.gL,thesMeparﬂwt chairmen are presently overwhelmed and preoccupied
with many in-school. denfinds.> They have experlenced .many shifting priorities
for special “programs and are wary about even the thought of "re-gearing” )
to meet demands.of another program which some perceive as dictated from a
far away bureaucracy. (Immediate budget problems in some districts, the
aftermath of a strike in'one, are uppermost in their minds.) They have re-
' sponded before to requests tq/ghange directions and priorities ang will unE

ldoubtedly do soagain, but they appear to approach the need for change with
apathy-rather than great enthusiasm or eagerness.
k4 (2) Some partitipants expected more emphasis on specigiol simple, low cost
techniques they could immedi@tely use to bring careers into the classrooms
rather than an overview of career education with its™ implied threat of sub-
stantial change in school structure. The Outreach staff, as representatlves
; ’ of BOCES, bresented a threat to them in that they feared our program would
/ effect.curriculum change. Greater resentment was evzdent among some toward 4
ES 1n that they envied the expen51ve.equ1pment ‘BOCES has. .

+

: R
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Meetings with Department Chairmen (contd.) L $

\ - .
" (3) Central meetings were perceived by/sgme as a "hard sell" for BOCES.
o~ - ;
(4) Central workshops -’ there was little positive interest.

r No specific poll was taken on whether to proceed- with the central spring
workshop plan discussed in the fall meetings. However, it was clear
thdt to . try to satisfy seven districts on seven different time schedules,
with different union contract requirements and different administrative
policies and prjorities was difficult if not 1mpossrb1e through one

‘ - central program. (For example, some chairmen questloned whether in-
service credit could be earned if the.course is not directly related.” v

to their subject area.)

N4

. ' v
Were similar planning workshops to be held again, they should not be held at
8:00 a.m. As it was, last minute preparation had to.be moved to 7:30 a.m.
or made after the part1C1pantS arrived. -

In ;:trospegt, it ig clear that the separate roles and functions of Outreach
and BOCES should have been clearly delineated at the outset of each meeting.
Without such clear definition, the OQutreach team found itself on the defensive,
in that, when BOCES was adversely criticized the staff felt that Outreach was
also implicated. Sometimes allies may have been-.alienated when one or more
Outreach team members appeared too sensitive to adverse remarks about BOCES.

. . ‘ ‘ .
Conclusions.-.0utreach Builds a Bridge

3
*

The Outreach staff regarded the Fall workshbp plannlng meetings as exceptionally
worthwhile if only in the respect that these encounters with key school per-
sonnel provided a chance toleark: about, begin to understand and then create the
opportunity to "chip away af attltudes." ) . .
-

These meetings provided important and necessarqﬂexchanges of information from
members of different districts. Aiso feedback was given to the Outreach staff
as to current thinking in these schools. This became the basr§:for program

planning for January - June. oA . .
”~

¢ -

The Qutreach staff responded to tbe repeated,requesés that all progrlams be done
at the home school and decudeq that it must move at the pace and in ways accept-
able to "the people the program is designed to serve. Emphasis in planning for
January - June shifted from central staff workshop programs offered at BOCES
on specific dates and times to hlghly individualized 11ajapn act1v1t1es in the

- home schools. . ‘

séntatives of BOCES to clarify issues and "1lsten to gripes.” In this sense
Outreach abtempted to build a much needed ridge betweeh the BOCES Occupational

-5 Educatlon Program “§nd the home schools
. . . ,
. - - ‘ i
. N o
v b}
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Outreach provided the first 1iqk'that department chairmen had to talk.to repre-

.
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Career Exploration Day Prqg;éms

!
» An important’ element of theyoutreach program was to stimulate
career exploration activities for students?d The major innova-
N tive program developed and&tondudted by outreach was a series, ) .
- of Career Exploration Days which combined visits to industry .
with presentation by pane 's ‘of speakers from business, industry,
government, and the univ rsities; hands-on-experiences in the
BOCES shops; and talks or demonstrations by BOCES counselors,on
N\ . how to plan and conduct fjeld visits for career exploration. o X
Through liaison activities in the schools other career exploration .
’ programs were organized and conducted (SECTION va, Vb). . To»

The Career Exploration DJ@S were favorablg recelved by the’ oot
. students as indicated by results of the questlonnalres which

students completed. 0rnq pu fpose of the Career Exploratlon Day ;8

was to demonstrate to home sschool staff more effective ways of

.prov;dlng career exploratlon for these students. -

- ’ ~
v . £
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. "arser Exploration Day Programs (contd.) ‘ C ARG , Coo~ T .

Y \ + . . - - ’

. -pridg and Summer Planning T -

‘-r:ng: Meetings were held with each of. the BOCES teum 1eadeis, représenting

W

4 »

. ‘_fferent occupational courses, for program ideas. Théy provided suggestions
" cpeakers and field trips and agreed that six ‘major career.areas should be
1sed upon. These were: - Services to People, Transportation, Manufhcturing -
-onstruction, Business Management and Office, Ggaphics and Communications, .
Znv.ronpment. Building arrangements were made for res€rvation &f the NERC -
»-% Zducational Resource Center) conference room,»for parking facilities,
- ~portation to BOCES ?ountg Center, and. for custodial -staff. .

L 4
e _;oy&sed schedule of Career Exploration Days follow.\s} Lt - (": el A
October 17 - Health, ‘Personal, Foo“ds' . . .
. October 24 - Social SN SN .
‘ November * 14 - Public g, . .
November 21 ,~+  Automotive ) ] Y
i - November 28 . - Air and Travel ’ ) '
, . . December 5 - , Marine . : ‘ oL,
: December 12 - - Rail v .
- December 19 L= Construction \
January 9 - - Manufacturing Products .
: . January 16 . - Manufacturing Goods & Materials ) !
. January 23 - Electronics - !
. . January 30 - Service and Repair 0 ‘
‘ February 6 - Banking, Insurance, Real Estate . \
February 20 . - Office & Systems
February.27 - +.Retailing .
\l March 6 - Advertising '
' March 13 - Printing . * \ . RN
March 20 - Communication *./ ! . . L e
March 27 - Animal Care L
) April 3. - Horticulture ! . .
' April 10 - , Forestry & Ecology . s
'3 . . . -
% .. . Meatings were helm& BOCES Advisory Board members., It was decided,
-~k program should J}.ﬂilude bersonnel from industry and from post-secondar i
wtiom, - ,
® ’ .. | : .
* »nlans for the first three programs were made prior to school opening. . . :
. R . v
A} \ " ’
" " ‘
. ~
. " ~
v . ) 3 vooR*
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' MINIMUM STAFFING REQUIRED FOR BOCES'AND HOME SCHOOLS,

N ]
.t . N . ) M .
. - (1) One BOCES couﬁSelor arranged and conducted prégrams.‘ ' '

v
.-

(2) One additional counselor covered the office, handled the phone calls from
home schools re "lost" students, bus problems, late speakers, etc.

A

(3) It was recommended that home schools provide one adult (quidance gounselor,

. ‘ too teacher or parent) per ten students. They often fajled to do this and for
"' this rﬁgsﬁn BOCES stafflng was required for crowd control., The experience
- ‘ of the Dutreach staff ‘showed that BOCES must be prepared to have one addi- “

tional adult (counselor, para-professional, or #lerical) per 25 students
attending the program. - . .
A . .
: \ ' (4}~£f employer facilities are small and two f1eld VlSltS are arranged for samc
oA ) day, an additional BOCES counselor must be lnvolved. Therefore, a minimum
of three BOCES counselors were needed. '

b 7 home SCHO\OBLRéLE - T :
7 N N

’
In September a central meeting was held wr\x\the llalsonxcounselor from each o1
the seven scHool districts to outllne procedure and plans for Carger Exploratlun
. Days. - N

’ ".11 '4'.
Selection and Preparaé:o;\of Students, Program Publicity*
[ i .\ \ M ’
Some schools decided to open the ‘program to 6nm grade (i.e. 8th or 9th). .
Other schools opened the program to everyone in Yoth Jjunior and senior high
schools. One recruited in classes-such as science, home economics, industrial .
. arts, or contacted .the nurse for interested students.'

~ . %,
. o R »

In each school the liaison counselor"decided on the method to motivate students. |
Some went fnto each class to tell them about the program. Others sent flyers

. supplied by Outreach. In other schools the Outreach counselor was.asked to speul
to selected classes. '

A major resource for publicizing programs were bulletin board materials featur.iy \\
the train theme”(AppendiX 6).photographs and posters supplied o each school b
Outreach. S7ﬂe schools put the material up on a conspicuous bulletin board
LI immediately, (while others delayed, claiming they,did not have time to do it. I.
" these schools the Outreach counselor put up the bulletgn board material and ..au o
"« continue to'maintain it. New bulletin board material was supplied tp each s;LL\»
) ‘depzctzng theESJX career areas throughout the ‘Year.’ .
N ° ~
In some schools the outreach counselor spoke to the entire faculty of the schou!:
. . motivate thém to participate 5@ discussing .the particular career areas in the.i:
N :classroom andeby utilizing free 10an films supplred by Outreach concerninyg . thﬁcn
- being focused upon.: . < . AR :

. , AR ¥ . )

'Due to llnut)tron of space at BOCES County Centér, it was decided that 4 total u.
students could ‘be accommodated on each of the Career Exploration Days, therefour..

N each school was told to gelect nine students to send. . Later, becauie of abseiiuc
of students and some schools Sendlng few students,. this quota was elr‘:nated
Counselors or secretarjes processed student peerq_;on slips.

.“-' L, A . ~ ) - . !\/".

. . . R} A
. N .

t ot

P

.

Aruitoxt provided by Eic:

o . f. T .o -17- R : l
ERIC . . R ' o |




-

-
*
?
3y
‘l
,
N
" 4
.
.
[N ]
- -
o Y

ERIC

0

.
b

[} v A, * R '

5 , ! .
‘»loration Day Programs (contd.) ? ’ \ . )
¥ . . .

~ sehools arranged for their students to arrive on the regular morning
.5 ,to County Center and return by the same means. Specific arrange-
busing were essential fore every meetlng. There were m:any "bugs"
«wt. The \bus druﬁf‘ did not pick up some ,s‘tudents in the morning, -
th to the wrong center, or arrlved at County Center quute 1ate. . ‘ ki
-~ .21 counselors in at least three gistricts, Westbu Uniondale and 9 )
wanted to and did vlan Career Exploration Progr:# at their schools
;] ring. However, they relied heav;ly on the ,outreach counselor for
~~tation. Cy ) . . - ‘
s - R S BN - \
. BOCES'. ROLE SR b0 . .

Phorie calls were made to prospective speakegrs. ,.:" ) ! ?

.
¢ Y ‘ . ‘. .

letter detalllng the purpose of the program and suggestlono’as to -

%‘mt the speaker should cover. was.sent . . In each case, membgrs . ’
rom lndustry or from higher e,ducat.lon were /cooperatlve and one ~

refused to participate. . .
. L * v Y
. .
~ontact was made w;th BOCES team leaders, ‘teachers, and the buildlng
pr.7.nc1pals “to arrange hands-on-experlences. : . *

Two weeks before each career day, a second letter was written to each of
"fxnfhe speakers of the program remlnd.\ng him of the program and enclosing
irections to County Center. Liaison counselors were.reminded of the

t program. An out,lzne was supplied for their use in motivating stu-

hts and they were asked to indicate how many students they would send.

‘

]

.. week before the program the BOCES tfansportatglon office was con- .
tacted for bus arrang'ement;s.
/-g M . e
, T'hone calls were made to each speaker two days prior to Career Explora-
tion Day as a 1ast minute reminder. . . ; "

' The day kefore the program a reminder was sent to the personnel
supplying the refreshments and to those BOCES staff members who' were
~onducting hands-on-experiences.

‘&erial for distribution wére prepared -;nd collated. The film was
reserved and.equipment was readJ.ed for showing.: . i

Thank you" Jetters were sent tl representatives from busmess and

‘rdustry Speakers who part1c1pated in the program,. * -
Y . . '
- [ .
' -~
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u SAMPLE PROGRAM .
. ‘ o

,{’ The following format for the Health Caree; Exploratron Dag provzdes an exarf..
l’ . o{,the typical program

" (1) Students arrived at* 8:15 a.m. and were escorted to conference room.
. (2) Refreshments were provided.

(3) The program was introduced by an Outreach counselor.

(4) A grooming demonstration was provided by BOCES Cosmetology students.

(5) An Administrator of Nassau Cduntg Medical Center discussed the many
e jobs available at a large hospital. O

- L

(6) The Division Head of Health Careers at the State University of New.York
at Farmingdale discussed’education requirements for health careers.
» !
(7) A panel of BOCES graduates and students in the health field answer&d
questions concerning decision-making &s it related to their own career
choices. . 4
4
. (8) Some students choseto join-small-groups fbr_ap informal discussion w1th
the speakers, others chose to see films on health careers. -

(?) Students had lunch which they.broughf from?hOme. BOCES occasionally
provided a sandwich to students who forgot lunch. -

7

(10) The students chose a hands-on-experience in one of three' BOCES shops.

They selected from Medical Laboratory, Dental Laboratory and Nursing..
., This hands-on-experience took place during ‘the hour when no regular

" BOCES students were in the building. Therkefore, BOCES teachers had only

the Outreach students in -their shops at that time.

. ’

' . {11) Students were taken to Nassau County Medical Center for a field visit.
R . Phey visited the X-ray Complex, the Medical Laboratory and the Rehabllztatr-"

_ Center. . . \ ‘
participants from 1ndustrg, bus;ness, government and hiéher education.
‘ (Appendlx 7). ' ' ¥ v
- ot ‘l -
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:;reer Exploration Pr rams contad.

2elcians of Students - 'l‘ ot e}

“cev tudents enJoged the Career ExploratlonDays and felt they benefited ﬁran‘:

5 tne first day a few made the following comments' i
V

nowrn below:e . . T

(1) Speakers “talked too long.

» ﬁll . " ]
. o . |
(J; Speakers wére too general; they should be more specific.

rf)-Speakers Eried to cover too many fields._

result of these comments the format of the program was changéd and insteac
creaker speak for 15 mimutes, a. panel was formed and "each speaker gnswerec
.t to him or her by the students and Outreach counselors. After this cta
.ituted no commenfs were made that the speakers were boring. :

. . o . M RN
-Ir-g were used to obtain reactions from the students (Appendix 8a, 8b).

_~.1ts of the first questionnaire entitled! "We're Glad You're Here" ,

. / : ° TABLE II . N
r 2L N 3 ‘. ot . -

. [ -
" ' AN

Student Response to Career Exploration Days

O

> .

Quesc%aﬁ - . ' < < ‘ Ny

Total*
: ) ‘ R R YES NG
.:d jou enjoy this day? : ) . 20% 10%
E-d‘gOU 1eefn somet;ﬁng ney ebout careers?. © 89 11
‘t:: you like to learn mo;e about career cho;ces o 90 10

B to you?

.

]

*rirst four programs ot

ot

~t aLl students responded because the form was handed out at the beg;nn;ng

. of the meeting but not collécted by the liaison counselor.,

-1

-~

ERIC

Aruitoxt provided by Eic:

.
! *

<3 results of the meeting overwhelmznglg 1nd1cate that the gtudents enjc 4.

~a1neH much £rom these experiences. From a total of 9] students respor t.

a:d they enjoged the dayr and learned something new about careers. Aiic

Irst six meetlngs the questaénnalre format was changed to permit assc-
reactions to the separate elements of the Career-Exploration Day.

?
’
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TABLE III

L]

‘ftudent Response to Career Exploration Days Showing Evaluatzon of Separate Elerents Listed

14

~/ \ ,
"Liked" or "OK" "Disdiked"
. A B . {
panel of Speakers . 90% ) 10%
Panel of,Students S 85 15
LS .
Film or Film Strip 90 10
opportunity-to talk with Individual Speaker 94 B,
Hanas-on-experience 98 V; b ig .
: ) AN N
. . . L T 0y :
ield Visit . 99 . \ -1 "
Lo .
\ y

Y
A nurmber of questionnaires were not received because many 'students did not«}and in ke
guestionnaire at the end of the day. When Outreach counselors began colﬁq 1ﬂq em,
more were received. .f? ., ?ﬁ‘, ; : . /
' . ERSTRER

Reaction of Staff , SRR
- . - w 4

A meet.ng was held with the home school liaison counselors and pupil persqnnel dirsctors
for their reactions to the first four Career Exploratlon Days.

The major comments focused upon four .areas:

(1) Since the Career Exploration Day Programs we}e held at BOCES, home
school personnel woiced fear that students' exposure to BOCES would
influence students to seek to attend BOCES without having explored a
variety of career possibilities. . . ’

(2) Counselors from schools, which because of budgetary limitations had set
guotas on the number of 'students attending BOCES, expressed concern ‘when
too many students might wish to attend BOCES, thuqbplacing counselors in
the awkward position of denying students access to a program.

(3) Some career programs were too broad in scope and did not meet the needs, .
of some students. = -
(4) Transportation arrangements at the home school caused problems out of pro-
portion to the‘numbers of students involved. .
As a result of this meetlng much discussipn tonk place whether the prograpm, as orlgz-
rally conceived, should be continued or modified. It was felt that perhaps 21 programs
at BOCES County Center woyld appear to be exposing a dgreat number of students to' BOCES
and would be interpreted by the schools as a "hard sell.” ‘
A poll (Table IV) was taken in each of the seven school districts to determlne whether
the programs should be continued or modified. ’

1
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CareLr Exploration Day Programs (oontd.) . .

Their reactions were sought to the‘roptions below:

)

(1) Career Exploratlon Day every Tuesday as originally planned at
cOunfy Center, including hands-on-éxperiences.

(2) Four|/ Career Exploration Days at County Center, including hands-
on—i}periences, encompassing: Manufacturing and Construction;
Bus/ness and Office; Graphics and Communications; Environment

r . ’ 7

(3) a1l Career Exploration Day activities teo be held in -home schools.

(4) Career Exploration Day held in home school in combination with ohe
o/ther Outreach school without hands-on<exberiences.

(5) NF more Career Exploratlo% Day programs. ‘ . uy,

|

TABLE IV .
A Poll of kzalson Staff in the Seven Séﬁbol Districts to Determlne Whether career Explora
tion Day Programs Should be Continued or Modified.

Lo " ° At BOCES .
: - All 4 More At Home School  None .

* School — Option #1 2 : N 3 4 5 Total
Westbury 2 - ‘ ' 7 2 7
Malverpe ) ) - ‘ 3 ’ - - ., 3
Roosevelt ' o %3 ; . : ) N 3 . ?
Uniondale _ 1 3+1%* ‘ ' 4 .
Long Beach _ . . 1. 1' | . . 2
Glen Cove ' 2 2#* . é* /’) ) 4
Manhass‘et \‘ ' . - 3 . , . 3

9 12 ) 3 0 0 21, '

- Ty .

‘*Glen Cove selected 2 and ? - .

' y
*Uniondale (Turtle Hook School) selected 1 and 2 . - !

1

““*poosevelt had not participated in Careef Exploration Days because they were on strike.

They wanted an opportunity for “full program" as originally offered after the strlke was
over, .

A11 schools wished to continue the program in some form.” Table IV . shows that the
majority preferred having a reduced number of exploration days. .It was therefore
deciied to have five more exploration days lncludlng‘Constructlon, Manufacturing,
Business, Graphlcs and Environment.and to offer each district the ,opportunity to *
have at least one Career Explordtion day 1n its crhools. . -

. . .
N ’ . B .
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A
Career Exploration Day Programs (contd)?

Lxperience of the Outreach staff showed that the programs used more BOCES Outreach

counselor staff time than had been anticipqtéd. By reduding the number of Career,
Exploration Days to be held from January through June more time would be available

for the outreach counselors to spend in the schools.

Summary

(3

A total of eleven CareerExploration Day Programs were held during the school year
These included the following career areas: health, social,‘public,
automotive, aviation, marin€, manufacturing, construction, office systems, graphics,
Thirty~three representatives from industry and business, ten from
jovernment, and nine from higher education participated in the programs.
Jents v1s;ted twelve different places of business and had a hands-on experience

A total of seven hundred students participated
The following organizations were involved 1n_the Career Exploration

1972-73.

environment.

in twenty- -two different career areas.
in the program.

?

The stu-

Days: ' ' )
Post-Secondary Institutions e > Government

. []
State Universiﬁy at Farmingdale .Probation Department, Nassau County
Adelphi University Civil Service Commission, Nassau County
Nassau Community College - Nassau County Medical Center
U.S. Merchant Marine Academy Family Service Center .

. - Apprenticeship Tralnlng
Business and Industry ) Sloan—Ketterﬁpg Instltute for Cancer

, ' Research -

Chrysler Motors . “Eisenhower Parx, Nassau County
American Airlipes ' Nassau County Environmental Control
Bay Marine (Merrick) Plantlng Fields Arboretum ’
Austin Travel Bureau (Hicksville) . ,
Glen Cove Yacht Service . . . R
Levitt and Sons \
General Electric . ' 4 , .
Sperry Gyzgscope . L
Franklin N&tional Bank ! )
all Metal Screw Products (Garden Clty) ]
Gimbels
White Modell ¢ . ' B ’ .

Tobay Printing (Massapequa)

»

There was overwhelming enthusiasm of’students for the program; they liked the fast
pace and varied activities. Every student found something of interest td pursue
Home school staff attitudee varied. Most were favorablg Iimpressed, however, none
of the|schools adopted the concept for th81r schools by 1n1t1at1ng such programs
themselves.

]
-
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-Career Exploration Day Programs (centd.) . . . - .
- (t'. o ' c
Y Conclusions - : R

» » ~ '
The reasons that this Career Ekplorétuxl&ug format was not followed through
in the home schools was due to the nature of the .school structure, the lack’
of know-how on the part of the schools, and insufficient knowledge of practi-
cal techniques to initjate these programs. . , .
Outreach found great cooperation from personngl in industry and higher
education. This was partially due to the already good relationship of these
people with BOCES, some of whom were advisory board members. As the Assistant
Superintendent of BQCES, Mr. Frank J. Wolff, remarked while addressing the
// members fromv industry, government and higher education who participated in
the Career Exploration Day Programs, "For years educators have been paying
lip service for the need for cooperation between education and industry.
This program has shown, in a practical way, that this cooperation can pro-
vide excellent service -to young people in exploring the world of work L

. . ‘ . r
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. . A ) . .ot
Liaison Activities(September - December)

[ )

i{ During thzs initial phase the three Outreach counseldrs set asxde one day

each week to provide liaison activities to twelve schools in the seven,
districts that Outreach served, The initial liaison contacts with administra-
tors and guidance pgrsonnel prov1ded the opportunity for the Outreach staff to
outline its’ purposes, goais and program for the 1972-73 school year. Thet .»
roles of the Outreach and home school counselors and the ways of implementing

the program were discussed. Phe Outreach staff displayed samples of materials

. it would provide for bulletin boards and classroom use. , v .. ‘

3

buring the Septémber -:December period, the Outreach counselors made 61 admini-
. strative contacts; 84 contacts with Bupil Personnel Services Chairmen and the
other counselors; 305 with department chairmén and teachers ;ncludzng faculty
meetings; 12 with board of eductxon members; 32 with other school personnel
including 11brar1ans, social workers, and sudiovisual coordinators. An esti-«
mated 500 students ‘were contacted in groups or classr00ms. No students were
counseled’ individually except on an informal basis.. Community groups Outreach

/ 1]
dealt with included Parent/Teacher Assoczatzons and one mother's group. ~
Continwing liaison with scnoapepersonnel included coverage of the following
topics: e N
) ']
() Career Explonat{on Day Program: p
(1) Transportation arrangements for pupils.
.(2) Provision of home school personnel to accompany students from
each district and to observe a model program which they might ‘
~
adopt.
\ -
(3) The value of orientation and follow up of students who . attend
the sessxons.
* 7]
Lt ) (4) The Value of involving the ent1re home school staff in the .
¢ - : program . ] :

. . (5) The exptessed concern that the panel of.students in the program
remain “néutral” about BOCES.
(6) The concern that home school counselors' effort and time were
essential to make the program effective,(i.e. selection of N ,
- students, orientation, «completion of bus passes, bus arrangements,
follow up). .

. . N

.
-

’ «

- . . (B) Bulletin Board Materials , .

(1) Career of the Month material provided by Outreach Careers
Express (train) with six job clusters with each represented
by a railroad car, pictures of people on the job, charts, -
and cartoons to emphasize the career bezng concentrated upon

S for a particular time period.

a v
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ia”son Activities (September - December) (contd.) -

T

<
[y

(2) Suggestjons for committees of students from art classes to ;
farrange and maintain bulletin boards. ¢

l

(c) Audio-visual Materials ¢ \
[

.
(3

(1) Lists of free films, film strlps, cassette tapes, kits, slides
and games available through Outreach were provided to the schools.
During this perjiod (September .- December) only two districts ]
made any considerable use of these materials (Appendix 2 ).

(2) One school used 13 films in a three day "Career Film Festival."”
However, littleor no orientation or follow up was provided
the students who viewed these films.

.
. ?
[

Initial obstacles. to effective liaison were encountered in the schools. Items

I.thru 5 below focus upon the assigned liaison coungelor while the remainder

deal with attitudes of teachers and ,department chairmen. -

(1) The link of Outreach to BOCES bécdme a point of confusion and -

friction in the implementatfon of .effective service to the
schools. The existence in some schools of quotas on the number L
of pupils who may attend BOCES caused at least one home school
counselor to question the ethics of his involving young people.

el in career exploration gro§£§2; at a BOCES center foy if they

became intékgsted in relaffed courses, they coufﬁ,not attend.

. s . ' “~N

(2) Suggestions provided by the Outreach counselors were unheeded (

by many liaison personnel (i.e.. to have Outreach counselor
speak to faculty, to set up a caxeers night, to present pro=
grams at P.T.A. meetings, etc.). Therefore, the faculty and
parents remained unaware of Outreach programs in many schools.

<
i (3) There was no orientation or follow up of pupils attending the
Career Exploration Day programs, neither was there any expressed
desire to implement tharprgram in the home schools.
(4) Office space for Outreach counselors to use in the home schools
' was provided in only a few districts.
J .
(5) The counselors in all schools were verycobperative. However, in
several schools they, seemed hard pressed by’ other responsibili-
ties. Two of the twelve teach part time, several are first year
® “counselors. Laék of tenure was definitely reflected in the o
attitude of another. They lacked the status and influencg in
the school necessary for the development of a*sound program.
This factor also led ‘to ineffective display of bulletin,board
materials and 1ack of communication to faculties about on-g01ng
programs. Q'- .
e
. ! '«’ '&: §‘ ‘
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~ Liaison Activities Eeptember - December )(contd.) )

. . . s o
- (6) Faculties at two schools (about 200 people) listened with ‘- “
cgutious interest to the Outreach message about the, need for v
infusioh of career education into the total sthool. philosophy. S
They asked few questions. In most instancés they agreed te '
the tenets of ‘Outreach but were reluctant to part1c1gate when
it involved additional work by them. Many cited the very-real - )
pressures placed upon them as’ Jjustification of their non- \
involvement. . " o

¢
]

(7) Teachers and department chairmen did not seek out the Outreach
services. . . AN

(8) Répeatedly the Outreach counselors were confronted bg the

- heavy emphasis of the schools upon colle€ge preparation as
contrasted with the mere token attention given career develop-
ment. -

[ ——

;

(9) In at least one school, counselor cooperation occurred only
after leadership and interest was provided by the principal.
(10) one department chairman indic ?ted strongly that his students
-—_— had a greater need for soc1a1 studies skills than for career
" information. Therefore, he could not devote time.in the
classroom for career Yevelopment activities.

'

The program met with a high degree of resista)%g as outlined above. Outreach
. counselors found in each school one or more key persons who sought the inclu-
sior of career development and Outreach services in his or her area. For
“example, one social studies department chairmanfrom one of the schools commented,
"Indonesia is irrelevant for my students; career education is relevant. He
. — . arranged for all ninth ¢graders (266 students)_in his school to'visit BOCES
_ facilities as a career exploration project. For ext year "he is seeking to
. have each student visit BOCES twice, once for ggheral exploration and a second
" time for hands-on experiences in areas of each student's strongest interest.

I

.

Summarg and Evaluation

LR

. puring this period progress was slow. Two Outreach counselors who were heavily
involved with*planning centralized programs (Career Exploration Days and
.. Department Chairmen Workshops)- ‘could spend very limited amounts of time in
' each school. Another district, hamperel by a lengthy strike, participated to a
very limited degree. Thus most projects at the\schools were primarily in a
planning stage by the end of December. \

- The Outreach .counselors realized that the schools wanted specific " packages"”

of techniques and ideas, and to have theOutreach counselor act as a resource
person. Although there is merit in the concept that they come to the Career
Information Collection at BOCES County Center to review and select appropriate
materials for thémselves, the home school personngl felt they were limited by
their manip pressing responsibilities. They sought therefore, to rely upon the
.+ Outreach:counselors' "expertise" to select appropriate material for them.

. / ' £ .

. - \J
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Liaison Activities September - December (contd.)

-

-.gpe‘ilttle enthuszasm was ev1denced regarding the holding of workshops in the
sy ~ing,  other alternatives developed. . ' n -

;eneral lack of enthusiasm toward change and innovation pervaded the atmosphere
*he schools. Many school personnel who praised Outreach when first informed
175 proposed benefits to studentswand schools were found to be paylng mere 11p

-v.ce when Outreach sought to, follow up and utilize their cooperatlon to imple-

7t 1ts program. Otders howeyer, provided excellent cooperation.

_acipals, guidance chairmen, and qther supervisory personnel in the sdhools

.37 to utilize Outreach services to implament "mini" courses for students,

«4s;n0ps for faculty, and programs for other groups ip the schools. Therefczie,
a c2sult of the fall workshops and liaison in the schools, enough seed germi-

1 te: t¢ provide the basis for many activity-oriented projects to be planned and
'ﬁ¢enented during the second phase.

b

14
- .

~
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SECTION V (b) . v

Outreach Aotivities in Schools & Community(JaBuary - June)
k 1
As the school year progressed outreach focused upon providing services dlrectlg
to t ose faculty members and administrators requesting specific programs. To
these expressed needs each Outreach counselor worked closely with staff
members in their designated home schools to develop and implement projects and
activities. This cooperative venture functioned on two levels:
(1) As a praotical concrete approach by p;anning and cohducting specific,
programs to meet immediate] perceived needs of staff and students and -
P
(2) the theoretical basis in which Outreach staff introduced home school
personnel to new concepts and presented them with new ideas and

methods of utilizing career education and career development tech-
niques. s .
" .

‘-

\ As a resulb of this liaison actjivity a very wide Varlety of programs were developed
and 1mp1emented including activities for the classroom, f1e;d trips with hands—on—
experlences, a closed circuit T.V. panel of adults and students in five career
areas, dlstrqct-w1de program planning committees, programs for community and parenc
groups - acquilntlng them with Outreach and BOCES, intern and counselor training,
career testlnd( group guidance career education course material development, mini-
course suggestions, and the planning and conductlnﬁ of a career education workshop
for home schooL staff members. . . o>
During this peridd Outreach counselors confinued to preview aydio-visual materials
for future use, to devdlop career education materials, to ovide bulletin board
displays to the schools, to alert school personnel to new resources in career .
development, and to distribute audio-visual materials to schools requesting them.

Classroom Activities
Programs of at least one or more class periods involving speakers and or audio-
visual material presentations were conducted in many of the schools in a variety
of types of classes and at a range of grade levels from middle school through sen..:
high school: business’, sczence, Engllsh, home economlcs, health, social studies,
art, music, drama, 1anguage and industrial arts,, 4 spec1a1\presentatlon was made
for junior high school boys in two plastics classes - alerting them to the many
opportunities available in this expanding industry. In one school films were Show..
{ ) weekly to 8th graders in various career areas. o :
An Outreach bounselor provided speakers in various occupational areas for a progr.:
called Diversified Educational Exchange. He also met with three teachers of 12th
grade social studies classes of Anthropdlogy, Problem Solving and American Democra. .
and Consumer Education in order to suggest ways to include career eﬁucation into the '
curriculum, e.g. decision-making, job choice, .job satisfaction, socio-economic
factors, humanistic goals, labor prOJectlons, life styles represented by differer:
‘occupations and career clusters. It was suggested that speakers cover topics un
consumer values, frauds, Better Business Bureau and Nader's office. Reality test-
ing would be experienced through students working a day in industry.

4

e . -
" L 23

P

Aruitoxt provided by Eic:

ERIC : 2o | :




’ . -

outreach Activities in Schools & Community (January - June) (contd.)

For those faculty members who sought to introduce career education ihto the .
classroom, attempts were made to aid them to see the value of using career
cluster concepts in order to simplify the task of presenting career information
and in order to enable the student to visualilze interrelationships between jobs.
Also, the Outreach staff emphas{;ed the value of relating careers to subject
matter areas.

Ninth Grade World of Work Course

ne Outreach counselor acted as a consultant to a home school counselor who

conduc;ed a group taking an elective course called "World of Work". - The class
met twice a week for 32 sessions. These 9th graders were taken on field trips,
listened to speakers, viewed films and filmstrips, held discuésions, and worked
with the "Life Career Game "

0y

.

Three of the speakers were the Mayor of the village, the school'social worker, .
:rd the assistant principal. The five major areas of emphasis were self-awareness,
-~areex awareness, career exploration, educat?bnal/occupati&nal requirements and
opportunities and~decision-making. : |
_ne of 'the decision-making activities that was programmed for the class was the
..fe Career Game". This technique is geared toward providing opportunity for
teamwork and practice in decision-making in family life, education, occupation
and leisure time activities on a simulated pasis. °

The introduction of the game as well as the setting up of teams and choosing

_f student profiles for each team went well. However,when the students had to make
- Jecision for the student profile they had chosen to work with a negative reaction
set in.

s

. it was, out of a class of twenty-one, qnly six students showed enough interest
4nd perseverance to continue to work out the problems presented on their own.
e M » .
4 N g

Z.me students®felt it was too much work, others felt that the student profile was
-0 good (above average) or too poor (below average). They felt they would ‘identi-
fy more readily with our average student profile.
In assessing the attitudes, it was found that only if the counselor (instructor)
..scussed each profile individually, and worked step by step with the students,
ere a few more students willing to con;{pue the decision-making process.-/‘
T+ was therefore decided to stop work on the "Life Career Game" and turn to an
.z.ivity that held more current interest for individual students and could be
l.scussed in a group setting. For example, a student who wanted working papers
“<r a job for which he-did not meet the minimum age requirement.

7. Ze some students in the class were involved with the social worker they wanted
g “.~ aore about his occupations Therefore he 'was brought in as a speaker as was
4+ -ne assistant principal of the school. :

“he over all evaluation had to take into consideration the fact that the class
~is an elective and many students who chose it were not fully aware of what direc

tion the-class would take. + : —
“iou, they seemed to enjoy the discussion, field trip and audio-visual presenta- .
tions rather than pencil and paper activities. . ¢ . .
v
) \ - o~ 5( )
<
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- ‘butreach Activities in .School & Communr;y (Januarg - June) (contd )

N !

Al '

The students who tended to be more interested in maklng decisions. usrng the
simulation te'hnlques also tended to be more concerned about what careers they would
follow .than 'did others wha se¥med to have no desire to focus on planning for their

. future careers. ¢ <. -

. Thus, there is no judgment being made on the merits of the game, only that under
varying situations and varying class compositions, it is necessary for the counselor
to be awar® of the different levels of occupational maturity of his studengg and to
be flexrble enough to make provrsrons for a variety of student needs. -

.
- -
ce r .
¢ .

Field Trips and Hands-on-Experiences (In addition to Career Exploration Days)

Field trips were conducted to the New York Telephone Company facilities at both

Deer Park and Hempstead, to the County Court House, and to the Levitt homes, at C:\
Glen Cove. Four classes (about 100 pupils), from one jynior high school were taken

to tour BOCES County Center facilities as an exercise in career explwration.

‘Another group of eleven hyperactive boys were provided hands-on experiences in

baking ‘and food preparation. A hands-op experience from a "small instructional

group" was also provided for tenth grade boys who .were identified by their school

as potential dropouts. Five participated in the prbgram and went into masonry,

machine and major:appliance repair shops. From thé groups, five plan to attend

BOCES next year., Four students on other occasions attended four hands-on experi-
encesin baking, horticulture, data prOCessrng, and animal, care. A Student Advisory
Committee (12 students) toured BOCES facilities. This field trip followed as an
outgrofth of their faculty advising group tour. Thesestudents sought to become
more knowledgeable about the offerings of BOCES. )

Closed Circuit Television Program
» - %

A closed circuit television program-was presented to about 300 seventh graders in

one junior high school The program included a panel of “adults and students
representing a varzety of career areas; dentistry, fashion‘design, refrigeration

and air conditioning, major appliance repair, and cosmetology. Two seventh

gtaders represented their classes in askingW$questions which other seventh graders

: had written beforehand. These panelists provided excellent first hand career

information, plus a high degreé of enthusiasm for -their fields.
t

( Community Involvement ) ' i i . :
. . w
! One of the' "break-throughs" in one didtrict was the undertaking by the director
of the department of social services 1in the community to bring key personnel from
the district to BOCES County Center for an orientation tq(BOCES and Outreach.
The group (20 people) 1nc1uded the Police Commissioner, & manager of Chemical Bank,
a trustee of the Board of Educa ion, the Director of Reach (a drug rehabilitation
N program), the Director of the Sp&ﬁfh Brotherhood, staff members from thé Can-Do
Center, and the local Mental HealtMClinic, the Principal of the junior.h#gh .
school and the President of the Central Council of parent Teacher Associations(P.T.A.)

.

‘ . ‘ v
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Jutreach Actiu::}es in Schools & Community (January - June) (contd.)’

The program providgghthe visitors a tour of BOCES facilities at the Center, a
rresentation Of the goals and activities of Careers Program~Outreach and a luncheon
rreparsd and served bg BOCES students. .

R a

‘x sts were favorably impressed and verbalized' their concern that more of their
[cerict's students should have the opportunity to benefit from BOCES Occupational
ucatioh programs. N

L]

=d
¢ »
This meeting resulted in another similar meeting ‘of P.P.A. leaders from one elem- -
vrtary school. Also, materials were requesteg by the Spanish Brotherhood, and
that orzyanization arranged ‘transportation, for their young people’ who wished
. 'c attend the BOCES SOOP pr% (Summer Occug'étlonaf'brlentatlon Program)., A .
}rard of education member wh tended with the group felt he might have some
rvluence :n jetting the board to allocate funds to énable more students to attend
I XES Occupacional Education programs.

0
[

7he “assau County head of the Neighborhood Youth Corps and a representatlve from
a. district branch met with Outreach staff to learn of ehe programs and resources
ava:lable to the Corps through BOCES and Outreach. Members .of the Corps never

'orroued'up this meeting with any formulated plans. Shor

"their funds were cut szgnlflcantly.

« Jtudent's opportunltles for entering college and Lheg were surprlse to 1earn ~:
*ﬂac BCCES attendance, in fact, enhances the opportunities for college '
T=ey also expressed concern that the stigma of attending BOCES be overcome.
another meeting with their group at their center a presentation was made t& .out-
line the framework of career education and to descrlbe BOCES and its offer1 gs
more fully,' Students, staff members, and parents were included in the group.
They were concerned thgt counselors in the home schools were not giving career »
4».Jante and suggested that more programs of this nature be conducted in order to

reach more people in the community, ) . R

- - . v
° ‘ <

‘Parefts .- . . ) W
The three OutreacH counselors prov1ded tours of BOCES and an orientation to«career
development for small groups that totaled approxzmatelg 125 parents during a- .
three month period. All these visitors were deeply impressed with the facilities
and opportunities available to young people. Also they asked pertinent questlons

- about why their own districts did not "send more students to BOCES Occupaf&onal
Education progtrams. They were frequently appalled when they learned that some
districts set quotas on the number of students they permieted to attend BOCES.

- . . » ‘ ) A)

" A Job Opportunities ﬁight program was held in one of the hjigh schools in coopera- -+
tion with the P.T,A. This program utilized BOCES team leaders and instructors
from fourteen career fields who spoke to parents and students about job opportunl-
ties in areas related to thEII’fIEldS of expertise.

E

Aruitoxt provided by Eic:
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Qutreach Activities in Schools & Community (January - June) (contd.)

Luncheon Meetings with Business and School Personnel Y
Two luncheon meetings were held for persons who cvoperated in the Outreach progtams
this year. One was devoted to demonstration of appreciation to members of industry,
higher educatlon and government who participated in making the Career Exploratlon
Day Program a success. Of 53 invited, 30 attende® These participants were pre~
sented w1th certificates of recognitian. The purpose of the other meeting was to
discuss progre§§ of Outréach to date, to demonstrate new techniques in career
gdevelopment and to.share ideas with 45 colleagues from the home schools,

.. s ' .
Both occasions served their purpose well and provided increased awareness=of work
in career development and promoted working relationsﬁips for future cooperative
véntures- in career development programs.

¥

-

Visit to Other Career Programs

Two home school liaison counselors, an outreach counselor and the Outreacn con-
sultant v151ted the career model prOJects at Hackensack and New Brunswrck, N.J.,
in ordet to 'gain ideas for career development in schools.

Intern Training

®utreach counselors brovided several guidance interns and beginni‘ counselors
with a bonus service by giving them timé and special assistance tol.meet their
individaal needs. In addition to acting as*a resource person, odtreach counselors
gave’suggestlons for technlques and counseling in, career guidance. *

~
“

Carebr Testing and Counseling

‘

In one school thirty students were referred to the Outreach counselor for career
counseling. This counselor administered and interpreted results of the.General
"Aptitude Test-Battery (GATB) for nineteen of these students. <

oo *e 2 . N . ‘ .
Group Guidance Career Education"éourse Materials Developed P

] ~

an Outreach counselar worked with committees of two districts to develop materials
for a group.guidance program or career edpcatzon course for students which could
be congducted, by counselors working at the 8th, 9th or 10th grade level, .

e . \d

In;mepariné the guide, the Outreach counselor developed some sections himself and

also used pertinent materials from programs in other states at varloq§ grade levels
The commlttees reviewed the materials in relation to their perCeptzon of the heeds
of tHerr students.‘ .

> -
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Outreach Activities in Schools & Community (January --June) (contd.)
! i R

The outline is divided into three major areas, self awareness, career ‘awareness, |
and decision making. Objectives and activities are incldded in each of the | i
areas. Self awareness encompasses general personality.development, concept of { 11
values and goals, concept of job satisfaction and attitudes, concept of interest |
and its relationship to the world of work, and woman's emerging role in the
world of work. Career awareness includes the USOE occupational clustering -
system and the concept of Data,’'People, Things. Decision making covers the

key steps in the decision making process and various games to teach decision

making. ) .

ﬁ }‘ 4 . ' . ] ' ?- -

Tt is noti intended to be comérebensive and includes only those materials that

are available without cost or a"very low cost. Counselors may also wish to

review and include other materials on interest, aptitudes, abilities and/or

occupational information which are available from publishers of educational

and psychological materﬁals. '

"Mini! Course Suggestions

» v ’
. The existing schedule in one junior high school provided for the inclusion of "mini"
courses in the curriculum. The principal expressed a desire fof Outre4ch to pro- \

vide suggestions and resource miterials for teachers and/or.counselors to use in
offering a careers "mini" course to students. Teachers requested that the coursc
cover only three to five sessions (40 minute periods). About six teachers volun-
teered to implement such a course. Several of these plan ‘to offer the course
next school year. Aan outline of the suggested camponents of the course abpears
below: - : v

. . . N b o

¢ MINI' COURSE SUGGESTIONS
»

(1) Film: ‘"work, what's It All About?" (30. min.)

-

(2) “Things to Do" - administered by counsglor ’ 4 '

, -

(3) Filmstrip: "What Are Job Families?" (10-15 min.)

" (4) vUse "Occupational Clustering Systems" listings for students to
find job titles to investigate further (Highest Score) )
(Second Highest Score) C ,

(5) Students investigate job titles in Occupational Outiook T

Handbook and/or Dictionary of Occupational Titles™(D.0.T.)

)
. t

(6) rilmstrip: "Preparing for the World of Work"
. r Part T 52 min.) )
' o Part IT (16 min.)
. ‘ A~
‘e - * A %
f \ . ¢ ¢ ~
. - - - %
]
. . '
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SECTION VI

. -—_— A

Career Education Workshop ' )

(The following program is described in detail since it is belived to represent

situations and problems typical of most dlStIlCtS)
The Outreach staff had orlglnally planned to bold workshops at BOCES County
Center during the spring semester for any home school staff members who were
Interested in attending them. However, during the planning sessions with depart-
ment chalrmen, held in the fall, little interest was demonstrated for workshops,
especially those held outside the home schools. Therefore, when the guidance
chairman in ¢ne school requested Outreach to conduct career education workshops .
at his school for the faculty in his district, the Outreach staff acquiesced, even
though it preferred to hold the sessions where the resourte materials of, the
Career Information Collection were housed - at BOCES County Center.

The district in which the workshops was held has an extensive population pf
disadvantaged (black, white and Hispanic). Minority gréups, appafently dis-
satisfied with the public school since they feel-it is not meeting the needs of
their young people, have established their own "Community Sghool". [Leaders of
these groups were concerned that too few of their students had the opportunity to
attend BOCES occupational education program since the public school administra-
tion set stringent limitations on the number of pupils they would permit to attend
because of budgetary restrictions.

These mlnorlry group 1eaders also criticized the pubiic school $ystem for being |
too strongly oriented for college preparation, thereby neglectlng the needs of
many students "advantaged" as well as "disadvantaged”. This orientation functioned
to the detriment of other areas which need more emphasis. Little real effort is
made, they claimed, for counseling the disadvantaged young person to alert him or
her of the variety of opportunities that are open to him or her. ,

Also, it may be noted that of a junior-senior high school counseling staff of

10 - 12 persons, none are of black or Hispanic background. Of the minority

group young people in contact with the Outreach counselor for that district,

few identified themselves with the school; in fact, most were' anxious to leave

it as soon as possible. These Sstudents did not perceive school as being relevant
to"their needs and their world. Many.of the 16 - 18 year old dropouts from that
district came to the BOCES Adult Center for counseling and occupational education
programs -

. .
3

The guidance chairman who requested the yorkshop eogght to involve only his high
school. counseling staff. The Outreach counselor requested that the entire faculty

. of the high school as well as the junior high school be invited tgipartlcipate.

The chairman was reluctant to invite the junior h;gﬁ'school people because their
school day ended an hour after the end of the day for the high schobl people to

a full hour before, beglnnlng the five sessions of the workshop. Therefore,
an agreement was reached with the chairman and the Junior high school principal
that/ the ,junior high school faculty could attend if they had no class the last
period of the day. Thus, the majority of those staff members from the junior high
school who were interested were eliminated from attending.

.

Aboag sixteen people enrolled in the course angd fourteen completed it. One person
from the junior high school came, and for only one session. One elementary school
teacher jojned the second session after hearing about the first session and remained
with it, gken though elementary school staff had not been invited. Over half of the
" members’#ere high school guidance staff} 'The second largest group were from the
business department. ' © 35

iy
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Career Educat:or wOrkshop (coritd.)

"he gquidance chairman arranged with the assistant superintendent for one in-serv:.
;:ed:t tc be granted by the district for facultu members who completed the worksho. ’
Tne okject of the worxshop was to enable counselors and feachers to become aware .

“f the :npcrtance of career education in today's schoois, to update the:r krowled:e
 current trends :n the world of work, to clearlg define the meaning of.career

levelornent. Four two-hcur sessions including one field trip were or:girally
_-arned. The CQutreach counselor attempted to accomplish these objectives bu adagt:ru

tne Zormat of each session to meet the needs of the staff as hé assessed tner. ’ The

=5810ns progressed from strong cortent or:entation to focus upon attictudes since he

.ssessed this area to be¢ the major need for emphas:s.

--1ef agenda of eath.isdesidp follows:
‘ v [ "-..'\ ."'-’:. ) « . s 1
v . ~ e e ey, .
“.rs¥ session - . Y ,',,Ti & . . !

» .
o .
R !

(1) Introduct:on of menbers*and cutline of course distributed. (Apperdix 14) °

- (2) Use of anecdote-puzzle to generate d:iscussion: & boy and kis father -
were in an auto, acgadent 1n which the father was killed. The son, A
ser40uslyaznjured was sent to the hospztal. The surdeon looked
at the boy and exclaimed, "I can not opefate on this boy;‘he's my son'"
What was the relationship betwyeen the surgeon and the boy?

- (Ans: mother and son)
A A dzscuiszon followed about the changing role of women i1n work. . , .
¢ .

%

73) QJuestionnaire d:stributed for completion (copy attached). This was
used to point up attitudinal factors related to cereer development. . : .

(4) Ass:cnrents made: °*

@) Watch any three T.V, programs. ’Determine the work roles of the

i major characters and the attitudes of the cast toward those j0bs.
y - .
o * .D) List three alternatives for a faeld VlSlt by the class Lot
‘ -
. y . '@b) Se€§Ct from the bzblloqraphles 1tems for further reqnzﬁh

b L]
(5) “Frends in Guidance" distributed. This is an unpublisned papor
o wr.tten by the Long Isiand representative of the N.Y. State Rureau .
of Guidance. The current editionm emphasizes the éssentiil shift
:n basic orientation from college placement to ccrecr ~ducition by ¢
guidance personnel.

{6) Mr. Frank'Castellano, Occupational Aﬁalyst of the New Ycrk State
Department of Labor, provided copies of "The Changina Fatterns ¢ Jcbs *®
on Long Island, New York State and|the United States tirv the Seven-

ties." These were distributed arid discussed . ! *
e ¢ ' o
(/) Aiso distributed were seven job brzefs whzch were updated by Mr. |
Castellarc's omEice . ! . N
» -

-~ =36~
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Career Cducation worishdp (contd.) *

First Session ,ccntd.) N ? ‘ .

(8) Transparenc:es =-'(l15) were shown via the overhead projector to
demonstrate the need for career eduéatvon. National Statistics
frorm the !'.S. Department o‘ Lhbor, cartoons showing unemployed

. college graduates, job cluster: ng approachescig:o career education
and career development information Wrom autHérs (Hoyt, rCrucker,
varland), were sources for this wisual display.

/' Slides which had beer taken of the Outreach program, Career Explora-
tion Days, were shown to the group to demonstrate one technique for
D”o\'dl"g career explora‘zon

fecond session -
(1 iuest speaker: Dr.'Marjori Brusasco, Consultant to Careers Program
N '( ztrrachwfeuzewed basic e elenents of eareer development theory and
stressed the importance of edu¥Ttire pteparlng students to perceive
lareer Development as a life long process. Career dévelopment does not
terminate when a person reaches 18; rather it continues well into
the adult life. She indicated that counselors have been expected
to give occlipational information tBat is accurate for 60 years which
% ' is Impossible since these factors change daily. Students need to
learn resources they can turn to rather than expect to be "told"
information. The three major components of a career education pro-
gram focus upon "You" (the student-self-awareness), the Labor Market
. " (Occupational Information), and Deczszon-Makzng (the procedure used
in arriving at sound career choices).

i
~

The importance of understandzng past and current social attitudes
v, toward work was discussed. Current books mentioned as containing
information in this area 1nc1uéed Futures Conditional, by Robert
Theobald, The Greening of America, by C. R81Ch, and Jonathan Living-
ston Seagull by Bach. " The speakey pointed out the fact that with
an increase in welfare, people have learned that they "can eat without
working" - one change from the Protestant work ethic which affected
work attitudes of earlier generdtions. ’

‘

(2)'A551gnment ideas for students suggested by Dr. .Brusasco included learn-

.ing to interview people and using a tape recorder to tape 1nterv1ews

with people from various occupations. These coull then be shared wzth
- ' the class. + A scrapbook could be kept of pictures and descriptions of

. . a variety of ]ObS. j
(3) Time was sﬁent on the importance of career exploration and especiall

field trips as a technique to enable students to expand career awar

ness. The booklet, "Plannyng Careér Field visits" was distributed ajjd

reviewed.

v . \
il [y

H
.

vs) Liscussion ensued whzch{hlthzghtcd for the Outreach.counselor the need
Lo LOLU?/JPO” changing outmoded attltudes held by workshop members ..

a N . ’
v

.

- -~ . . N
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Career Education Workshop (contd.) .

» -~ i .

Third session - ‘
. 1}
(1) Guest: Mrs. E. Ferebee, Outreach Counselor. Sinte this session *
focused upon work with disadvantaged and minority youth, the
Cutreach counselor who conducted, K the workshop sought to incorporate

the point of view of a black person.

(2) Star Power game played by group. The object of playing the game
was to szmulate to a slight degree the dilemma. of the dzsadvantaged
and allow members of the workshop to experience this. feeling S
(Since oOutreachis committed to work in school districts with a v
high percentage of disadvantaged, and the faculty of this district R \\
faced a grdéing population of welfarq recipierts, this technique

’ seemed quite appropriate). . PN
/ .ﬁ//\ g : )

(3) Discussion ensued in which the problems unique to disadvantaged
youth were reviewed. Mrs. Ferebee focused upon $he fact that total
life styles are ‘different for the dzsadvantaged d that thedr Be-

. . havior cannot be judged by middle class values alone. This does _

. not preclude the fact that w:th understanding and sensitivity in

counsellng,.thes%.young people cannot be aided to perceive wholesome

objectives for themselves and to visualize approaches to take in
order to achieve these goals.

bl

- Fourth sessio) - . ) :

This sesston constztuted the field trzp to the Hicksville branch of the New York
State Employment Service where Mrs. Barbara Jakeman, head of the Job Bank, 1nformed
the group‘of'the excellent services provided by the agency for persons seekzng em-
ployment. She demonstrated the procedure a person would follow in using the mzcro~
fiche and the microfiche readers. . -

. o . LI 3 .
Approximately 3,000 jok listlngs are available on two sheets of microfiche.
Persons using these listings are directed to the area on the micrgfiche where
jobs related-to their interests and abilities ate listed. They are then instructed .
 how to use th:;zfadzng device. When they select llstzngs of interest to them, they ,

ask the secretdry for the address and telephone number of the employers and may make

‘: contact with Chem. < . :
(' i . (" ) o ! i‘ '

Mr. Castellano, Occupational Analyst for the New York State Department of Labor,
outlined job trends on Long Island and New York City. >
Fi1fth session -(note: Altheugh tcur sescions were originally planned a fifth
) was held to pro.‘de the necessary ten hours required by \
the district for cnc in-service credit)., < '
(1) The group viewed a video tape of Dif. Robert Hoppock copducting an
o alumni panel at the December 15, 1972, corference ot Guidance
L Counselors on Long Island. This demonstrated a technique veru useful
"and adaptable for school groups wherein young people on thej job can
relate thezr experiences to other young people. i

N

Discussion followed with several members citing instances whe 1¢
they have used visiting alumni to speak to their classes.

FRIC ’ SN : -
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Career Education Workshop (contd.)

. Fifth session (contd.) . .
(2) A worksheet (Appendix 9) was given to each member to provoke
thought as to the direction career education could take in their
school district. :

. ~ +

(3) 4 form was ‘thanded out on which menbers were to evaluate the workshop !
. (Appendix 9). )

(4) zne group was given copies of an article, "College Graduates Face
Paradox in Job Market" by Herbert Bienstock, Director of the Labor
Department's Bureau of Labor Statistics for the Middle Atlantic
Region .

(5) One member read an article to the group written by Shirley Chisolm
which appeared in a recent APGA Guidepost. Mrs. Chisolm stated that
the disadvantaged rarely had *been permitted to have any input into
the’ plannrngruﬁ career development programs for the disadvantaged,
and that such programs were usually devious means of shunting min-
ority children into training for low paying, low prestige jobs; whereas
she felt they needed better basic skill éraindng in reading, writing,
and mathematics to enable them to be prepared for college and the pro-
fessions. \ .
. . \\‘ o
Additional materials gfstributed and discussed briefly.
. . . 1] * +
co "Careers Program Qutreach - General Statement:
- . - Plans ‘and. Purposes"” N ) .
" "Career Exploration Days Schedule" . !
Career Exploration Dags Agenda" (for Health Careers Program)
"Career Ladders" ip ‘- N !

e

-

o . a. Health Service Careers
i . b. public Service Careers .
. - C. Personal Service Careers . -» N
' -d. Social Service Careers . .
‘ Qccupatiéns to Consider ' (related to a - d above) - '
« "Field Trip Suggestions" for six career areas: °

. a&. Services to People
. . +  b. Transportation
c. Manufacturing and Construction

R . d. Business and. Management N
) . e. Graphics and Communication .
> 3 . f. Enviromment -
\\3? : "Source List for- Organizing a Career Library" ’
) . Pldnning Career Field Visits (booklet) AN

. "Things To Do" (A manual for interest inventories) (
. 'An Occupational Clustering System Human Resources Research Organiza-
. ‘ tion (HumRRO).
*Career Education" Marland ' . .
. “The Teacher's Role in Career Development"
"The Self-Directed Search" J.0. Holland (Vocational Interest Inventory)

v T “"Career Exploration Planning wWorksheet"'
. "Jordaan's Dimensions of Exploratory Behavior" )
CL “"Sample Objectives in Planning Career Edycation Actrvrtres" . . .
- ¢ . /
\)‘ ' ‘éﬁ ,7.7‘ .
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Career Education Workshop (contd.)
. R J

Fifth session (contd.) g ' *
, "Investigation of an Occupation" (Form for studdggs) - v .
"WISC" (Wisconsin Instant Information System for Students and Counselers) ‘

; "Occupational view Deck" (kit) =- Chronlcle Guidance Press

"Personalysis "(game) . R . .,
"Careers" (Parker Bros. game) A .
"What Shall I Be? (game) "

(/’ "Teacher's Guide: Introduction to Vocationg’ (N. Carolzna)

- "Teacher’s Guide: Vocational Guidance Program"(Mlnn.,Wis., Mich.)
"Ninth Grade Social Studies Teachers Ideas for Career Education"
(Minneapolis public Schools)’ *
"A.Resource Guide for Career Development in Jr. ngh School”
(Minn. Department of Educatlon)

Reactions

Many dynamics affecting the group and its functioning must be understood in order
to comprehend the behavior of members in the group and -the direction the workshop
took. Although ,one cannot be fully aware of all the personal interrelationships #
- in the group, thzs writer &ill enumerate below some of the dynamzcs which seemed ’
obvious to  him. -
‘ - . ,
(1) Most of, the group was composed of the gazdance staff, a fairly.
cohesive group who worked together in the same building.  The
Outreach counselor who conducted the workshop was from outside
the district, thus looked upon as an "outsider"..
vl . ‘
(2) Both tHMe guidance department and the business department offered (y
students a semester course in career education during the term.
- Each department strongly resented the other's intrusion into the
area and vied for student enrollment in thejr own course., Since
student interest was meager in both coursds, this resentment grew. "
The business department especially resen the fact that the .
guidance department had control over student programming of courses.

Note: Membersth in the workshops included eight counselors and
thrée members’ of the business ‘department,

‘ . : Thus in additiop to the usual counselor-teacher friction, this
increased resentment further burdened the relationship. The fact
. that workshop topics were frequently related to the caréer educa-
tion courses\conducted by workshop members, caused the friction
to be contlnyously renewed.

-

. (3) Although cérébr education was viewed by all as a necessary ingredient

Iin the school's program, many continued to hold the attztude that _ .
their first priority was to college placement-. - :

(4) Teachers generally resent BOCES viewing it g§s an "Octopus" ready
to engulf the educational ??ogram of the county. Teachers feel
threatened as BOCES enrollments increase and home schdol enrdllments
correspondingly decrease, thereby reduczng teachlng jobs in those
schools.

ERIC - | o |
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/ Career Education Works&hop (qge%di?
! .

-
Reactions Ycontd.)\ ]
’ / ‘ < .
The OutreacM®counselor, as a representative of BOCES, therefore,
became d target of this resentment and fear. When.discussing those
areas of career development*which’ stressed "hands-on" experiences
. and acquisition of manual and technical skills, the Outreach coun-
selor was accqsed'of "pushing” BOCES Occupational Education courses. .
o This pattern also followed when labor department statistics were
- shown to demonstrate that fewer jobs require four year college
’ degrees. Also that more young people need manual and technical
1 ~skills than are receiving them.

~. (5) Labor Department statistick which did not meet with one counselor's
own assessment of the condition imeasured, were discarded by her and

| “ several of her colleagues. .
v . (6) By vir of the fact that the sessions were held in the home school,
‘ __ problems RHelated to this fact occurred: These incidents, although not bad
. © i themselves, are -mentioned only to convey the tone of the session.
(a) Tardifiess (10-15 min.) was frequent as members made "last *,
minute” phone calls or "cleared their.desks."
(b) Sub-groups frgquéhtlg involved theﬁselves in conversation
bout common pressing matters which had occured during t
day. This sometimes took the form of kidding and joking.
K/ o (c) one home making teacher excused herself for leaving the
. \ class three or more t;mes during the last session to check |
on cakes baking in the oven! v .
- o A = - ‘ P
\ (d)“Members left the room to make phone calls and upon returning ,
told others of’ phone messages they too -had received or calls
they were to return. , ’ . ~

(7) During one session away from the local school building,held at the
New. York State Employment\Service, members' attitudes and behavior s T
were markedly different. Close attention was paid, no sub-group
) conversations occurred, interruptions were minimal. Pertinent
| /\Euéstiops were asked. ' T

o

thé workshop for his faculty, attended only two sessions, the
first one and the field trip to the Employment Service. This
) may have been a factor in the group's lax attitude. ° .

-

(8) T?z guidance department chairman, the key person in acquiring

(9) There was little interest in the "Planning Career Field Visit"
| booklet, and gespité substantial encouragement to initiate some -
‘ activity in this area, no one did. : ‘
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Career Education workshop (contd )

Reactlons (contd )

, / ’ (10) When the.needs of the cohmunity, especially the gisadyantaged

were discussed, the group became hopelessly &nmeshed in argue
ments that education was not the instrument to effect change in
these people's lives. .

(11) When the group was confronted by the fact that minority groups
. were starting their own "Community School" in the dlstrlct, 51nce
» they felt the public schooéﬁyas not meeting their néeds, a coun- .
. selor reacted, "Have any miIhority groups in any community been
¢ Satisfied with their schools?" Such an air of smugness and . ) 7
j complacenjy would appear to preclude the developﬁent of any
" atmospheré in which appropriate attitudes toward helping the
. disadyvantaged could occur.

(12) The fifth (and final) session was held becayse jthe guidance' chairman be-
lieved that the 10 hour minimum requirement hadn't beern met in order Vi
for faculty members to reoezve their one inservice credit. The group ‘
conszdered that the four ‘sessions were more than 2-1/2 hours in length,; and
therefore, a fifth wasn't needed. ‘

!
It was in this spirit of resentment that they attended the last
session. |This factor, coupled with the poor, audio portion of the
video tape presentation aggravated some of the members who
& ‘ CQmmentedééﬁenly that they were’annoyed and planned to leave. .Work-

N » sheets andlffvorkshop ‘evaluation forms were circulated and members-were -
4 ’ s instructed that they could return the bompleted forms by mail. 1In
. v atwo weeks, only two of the f1fteen were returned.
’ ! - I 5 4 . )
v Conclusions: ool {. ¢ EIO :

b4 o
. -, " .
. v

(1) Workshops of thlS nature w1§l“%e more productive if they are
held outside the home sah&bl*fac111t1es. ' unfamllgar setting .
tends to create an atmosphere that 1s»cond cive to learning.
(2) Workshop me ershlp should.lnclude facult groups. from several \
different districts. They would tend tq ampen petty conflicts
within small faculty groupls. LT . *

S N e
L]

(3) * It 15 necessary that plans‘be made for discussion and exploration
of 'personal attitudes as an essential Sstep to precede any,viable 4
career education program for disadvantaged youth, human.relations
encounters held with school staff and dtopouts, graduates, communi ty
workers from Neighborhood Youth Corps, Spanish Brotherhtpd and
other minority group members. -

s g . ) -

. ‘e JUy
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Career Education Workshop (contd,)

.

(4)

(5)

(6)

~ .

More role playing and otRer interpersonal techniques-should be -
used to simulate real 1if£é situations. Factual information and '
career education theory. cdh only follow when\the attitudinal ground-
work has been laid. . *\P

BOCES 1is in a position and iﬁ fact 1s obligated to provide leadership
in changing the complacent attitude of edutators of this county toward
that large segment of careers which require vocational tra;ning for
manual .and technical skills.

In light of educators' adherence to hard won contractual agreements
with their employers, it is unlikely that mdny will become deeply
involved in career education training sessions unless they are
rewarded through such incentives as payment for their time or

through graduate credit,




,\/
SECTION VII . .
N B . 5 . N
Collection and Utilization of Resource Materials _ .
During the summer preceding\{he school yfar 1972-73, resource mate}\ials were
obtaiped for the Career Information Collction. These included model career
programs from twelve states, ERIC doc ts, career booklets and pamphlets,
labor market infermation and books difAferent authorities in the field,
Over 200 films, film strips and f£ilm loopX were previewed and evaluateqd.
Oof the total, fifty were selected. :
The Career Information Collection was to be\ysed to provide the seven Outreach
schocls with basic resource materials on carears, career development théories,
techniques, audio-visual material arnd up-to-da information on current\activi-
ty in career education, i ' /
A totaﬁ of 773 people made'use,'_ of the Career Information Collection.w'e%r;q, w-]
t7al cof' 80 audio-visual items were borrowed for use in the seven scho tricts,

This 'inclt;(ded filmg, film st'rips,’ cassettes,, tapes, kits, games az;i “" K&/ Follow-
wirs 1s a breakdown of the 773 people who viewed .and/or%the Career Information

) -

) Collection. . . SR
o It . . ) PR
L ' (1)-Guidance counselors for Outreach schools 66
+ * + . (2) Guidance counselors .from other schooij 315
’ . «-(3) AlR other personnel from Outreéach sc ols\ 172 .
a ~  (4) A1l other personnel from other schools ! 56 . )
g .+ (5) From business, industry and government 43
o .. " (6) College faculty - N 11 -
" (7) From community P.T.A. etd. - 110
RS

ERIC

Aruitoxt provided by Eic:

Sope of thé comments which follow give a clear picture of the value of this
collection to home school staffs: :

a

- L 4
. "Keep growing, beautiful!" . s ;

I~
v . -
"This is a gold mine. What a délight!....a wealth of materials

to choose from " + .

v -'_"Facinating....need more time to loak around.”

P . -
.

~~"Wow! May I 'spend .a week: here?"




* Conclusions * Ve

o0 ‘' "The career education concept boils

down ‘to an attitude - a mind set.

It is a way of thinking, a point of

view which holds tpat learning can-
- not be &een as:an abstraction,

divorced from ﬁhe.realltles of 1ife, )

and that the commitmdnt must be to the T
J , : learner. The student's interests,: )

. goals, and abilities'come first ,"a .
. \» -
, * Dr. William F, Pierce ' |
"The Career-Education Concept’, . 9

American Edupation, Aprilx 1973

i

(1) The Outreach'staff faced some resistance in varying degrees to the incorp-
oration of career development into the programs of the schools in the
seven districts whlch it served. Some resistance was anticipated; however,
. the extent and depth of this inertia was not fully realized until Outreach
counselors attempted tp engage key school personnel in programs to develop
and implement project§ to make career exploration a reallty for studepts in
each of these schools; §%$

. v

This lack of momentum;fas evident in a ‘nhumber of ways:

\ o
)

(a) The lack of prioﬁ&%g'and attention given to career development by
the school authorﬁt;es boards of education, superintendents and
principals. . %

(b) The unwillingness or inability of the guidance staff to perceive its
role in career development and to take leadership in innovating and

. implementing programs to establish career development as a viable
thrust of the total gu1dance program. , o~ . -

(c) The lack of local initﬂftlve in the utlllzatlon of bulletin board,
audio visual and caree materials bg the schools. - It was
necessary for the Outreach staff to be very actlve to promote any
use of these materials.

-

3

Aruitoxt provided by Eic:
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Conclusiyns_(contd.) . \ , » )
~ ‘ .

(2)

(4)

(e)

(£)

(g)

(h),

' D N ' T e . ‘
The lack of follow through from home schoal staffs,on orientation
and follow up of‘stadents who Attended,Career Exploration Day programs.
The fact that few on—go;ng programs or projects have been incorpor-.
ated into the overall progmam of any school
The unwllllngness of keg sahool personnel’ (dEpartmenb chairmen in
particular) to accept any role in career developemet. Instead they
passed this reponsibility off to "guidance and the administration.

s

The apathy of school personnel to expend any time or effort on a .

new crusade or "fad" {(as they perceived it) unless doing so entailed
massive 'infusions of new money, new staff and new materials.’

The first half year Outreach worked in the home school with counselars

. assighﬁg‘ggfﬁaéh school's administrationNi A few designated liaison'
ns

perso eemed either dis1ntanested in the concept of' career develpp-
ment Qr were steeped in academlc orlentatlon and unw1111ng to cons1der

v .

1ts importance. J : .

a number of schools the liaison. person was new, inexperienced and
without tenure or stature in the school. Therefore, for these reasons,-

.and ,pressed by other priorties, the liaison persons could not devote a

(a)

at deal of time and attentlon to the Outreach program. s

| ~

‘g

indifference and pre-occupation,with other programs set a slow pace

1S
?gP implementation of career development programs in the schools at this
time. .

s
.

Some school districts assign a quota to the number of students they

will send to BOCES Occupational Education Programs. Counselors in these
schools questioned the ethics of providing students career development

* pro§rams designed to encourageexploratlon and utilization o{ opportuni-

(b)

ties fpr skills tralnlng when the school would not send_the students
for such training, after interest was generated.

Inserting units on choice and decision making in the 7th - 9th grade
curriculum 'is, in itself, an excellent ideq. _waeﬁér, in many hese
schools the total school structure demonstrates the reality that choice
is, in fact, narrowly limited to academic subjects offéqed t, in-school
departments. If youngsters who are exposed to career education units

on self-awareness, decision-making and career information use this know=
ledge to cheoose skill training for themselves and are told that it is
.Impossible for them to acquiré this training because the schaol offers
it to only a small quota of youngsters, the course in "Career Education"
will be as irrelevant to the needs of individual students as is the ‘pre-
sent academic curriculum. Indeed it will involve even more frustration
and denial of meaning than now exists. s

b4 '

»~

P

" -

-46~"2

.

.




v

. . N . .
h . . .~ 4 * .
. ' hd N

(3)

MEK

o

s* € - .
Y : ~ .t ‘.

-.‘:* ¢« £

-, regular basis.

(5)

- € v - -

Home school staffs have véry llttle real knowledge of the BOCES Programs.

« Phey algo have many nusconceptlons and much misinfoimation. The téur of '
BOCES facllrtles is very important in &hanging perceptlon and understandlng
of the quality of BOCES Occupatlonal ‘Education. L
- f .

(a) .
to, emphasize the programs which it feel§ would -be most useful and most
effective for adoption either in the .BOCES centers or possibly in the
home sc S,
develope his® year was the Career Explpratlon Day Program (Section IV)
Implemented properly, these programs feature broad caz‘eer clusters and
serve as an immediate focu§ for J,mpreved career g,zudance programs at
minimal. costs for all. - X s Lt

P ~ \
3 L A ~ '

‘Ideally it would seem that the same School guidance staff should devel-

op such programs', .providing adequdte orientation and follow up on'a
] Howgver , Outreach encountered many structural barriers
wltfu.n the schools which 1nterefere with development of such. programs.
- N, . *
Tge Outreach staff has concluded frgm thJ.S year's experience that such
\act.w;t;e_.g_fguld be done more“effectively in a centralized program such
a{ BOCES. . .

(b);

~ s L, o -~
" (c) The exposure tq career development programs of only those students -
. dabeled "BOCES students" by the home school leads to segregaﬁon and

stigmatization and prevents large numbers of students who could benefzt

S from these pregrams, from even conszderzng ?/hem, - '

-~
o

°

this staff‘s concluszon that the basic tasks are 'to stlfnulate career

In cons:.den.ng concluszons and’ ret:ommendat.ions, the Outreach staff wishes

One of the mpst eff,ectzv«e techm.ques of reachlng students

{a) As, & result of two years, of work wrth staff in the hdme schools, “it is

o . explorat.wn and o prov1de ocareer counsellng.

These seemingly fund-

"amental f unct 1

are very Complex in that they regu1re extensive ex-

. , -, ': b ¢
‘ . '

. -

»
T

. pertise. in:

Occupa tJ.ons

- Al

4
2
.
[}
-
.

. Labot Market L ) o
P Techzuques f r\\rk;ng WJth youngsters and with staff .
It: takes time to deve 5p t'hls expertlse. which appears td be lacklng $
Thé' knowl'edge and techniques need'éd are not
theSe s ve dlStZ‘iCtS in depth. o

v . .present

L

.
K

(b) An lnvaluable serv.ice prov1ded to t}ze ﬁutreach schqols was the Car
Infor 1tidn Collectlon, The Col.lect::.on‘ was a. -compllatlon of currek
1nfor tive carder develonment mater."tals aathered from model proqrams
tboughout the United. States, ERIC repogts, ,text kits, games; fllms,
f;lmstrzps and audio i:apes.q T}us materlal was off loan, foee to‘an edu-

- dator or comumt_g, leaders of the dlStI‘lCtS Sewed by outreagh.

e . . -
., I . s N N “




Aruitoxt provided by Eic:

" Contlusions (contd.) -

(8)

/9)

S Ns)]
s

. C
, ¢ v N ,

There are many barriers to development of such expertise in career

counSeling. Prior to the acquisition of these skills the staff member.

must be convinced of the need for+<career devel%pment.

Many educator's view the segment of non-professional careers with disdain

and this attitude is reflected in their negative perception of career )

development. . .

The New York State Education Department Bureau of Guidance representative .
to Nassdu County-congluded, "The project (Outreach) and its activities - '
which stress active involvement of teachers as well as counseling staff

is an effectjve vehicle for introducing career education and career guid- .

ance into the school setting. It is inservice in action."

Group activities in career exploration lose their Impact unless individ-

ual counseling follows. Field trips and hands-on experiences may generate :
inter‘e ¢ and many questions. Unless these are pursued by a skilled counselor,
rich ekxperiences may have been wasted. ’

(a), The Outreach staff focused upon guidance because it saw thg counselor

as a person whose expertise lies in the area of longitudin%l programs -
dedling with students over long periods of time to help them Formulate
. their 'goals and courses of action aimed at achieving those goals. This
focus was emphasized rather than cne' featuring packaged units of short
duratjos. ! : ) .

- :@ f

{b) Emphasis upon techn.iqu’es alone may be ha@ful in career education prao-
grams. Unles“gep sensitivity and Understanding of students' backr,
grounds iIs an integral component of the program, it cannot’succeed.
For example, a gqods'techniﬁqqe for youngsters from middle class suburban
Minnesota utilizes parent interviews to provide students with career )
Information. An elementary classroom teacher using this approach with .
disadvantaged your{gsterrs found it embarassing when a student:, ? ~' *

»

14

’

would ask her which "Daddy" he should get’ information from,.
would sa%j.- that he has no "Daddy" N
would say that his parents are on welfare.

' ~ , [ ;
Fostering career development will requjre all-educators { a -ve'Op

) sell awareness and igcreased understanding of human develc ment :
for every student, * B ; . ‘

2 +

‘"The-nurtyring of growth requires the . :
long patience of the husbandman rather ' . C
than the hasty intirvent'ion of the . ¢ :
mechanic,” .

Rober't W. White, |
Lives 1n Progress

-48- : o <




SECTION IX

Recommendations . .

! 1

(1) (a) If schools wish to develop career development programs; the role of
, the superintendent and the local school districts is a vital one. " If
a public school system is to successfully implement a comprehensive
program of career development, the local district superintendent of
schools and his board of education must identify career developmént
as a high priority and adequately fund the program."* The principal
and faculty members of the local school units must be informed by
the superintendent that career development is a high performance prior=~
. ity in the goal structure and objective of the school district.

. 'To be implemented in the elementary and secondary schools, career )

development must have the attention and support of the central office .

staff. The curriculum and instruction staff must build the programs

scope and sequence."* Pupil Personnel leaders in the central office

must give priority to developing and staffing adequate counseling

programs that can either be a spearhead for‘career development activi-

. ties or that can be closely integrated with activities initiated in
all sections of the school. Good ‘career ‘development will mean increased
individualization of student programs' and, therefore, lead tp greater - ;?

* rather than less ~ guidance/pupil services involvement. .

(b} Guidance counselors should reglize the immediate need for changes, act-

\\\~_ ively seek out opportunities to develop greater competency in career

counseling, and clearly define a role and tasks for themselves that

lwil; bring them into & position where they will be preceived as relevant i

. i ., ' to the realities of today's world. In the diagram below, Outreach would
recommend the shift of _ithe counselor's position from the left - solely
in the educational system ~ where it now appears. Counselors should
take an active part in creation and implementation of career development,
to act as resource persons to pelp staff who are. interested, to introduce M
‘new techniques and programs, and to offer strong support for administra- ’
tive efforts to effect changes which will offer more choices for young
people. . ‘

Yy .
\ *  DIAGRAM IT
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*Career Education: A Handbook for Implementation: Mhryland State Board of Education,
United States Office of FEducation, 1972, p.67.
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&
Recommendations (contd.)

(2)

(3)

(4) (a)

*(b)
AR

(c)

(%)

.t fnlng or who do not aspire to enter colleg&.

If home school bo members give przorltg to career development programs,
it follows that they must be willing to provide opportunities for young
people to get the skill training necessary to enter a variety of career
areas. # :

Planned programs of staff.orientation to BOCES are necessary to promote
a psyghologzcal partnership and build-a bridge of understanding. rs
should be planned, offered, and ‘encouraged on a regular basis to agﬁa
educators in Nassau County. ’
It is recommended by Outreach that the Career Exploration Day programs
becbme a central'activity of BOCES. Therefore, as an immediate step
it is recommended that the BOCES area centers should be Very active in
developlng activities which will encourage hands-on experience in the
BOCES programs.
kA

For the Bocié this would require a change in emphasis for their orienta~
tion program from concentration on a few preselected students to provide
maximum exposure of all students in the home school to the career concept.
It is the Outreach experience that students are very responsive to the
‘introduction of broad major clusters rathér than a focus on narrow course
areas on description of jobs. N -

A -
Because of BOCES v1ta1 1nterest in development of professional level
career counseling programs at all "feeder" schools, the BOCES Pup11
Services should be adequately staffed to provide time on a regular
planned basis throughout the year to cooperaté closely with home schools
to support their efforts in developihg effective vocational/career
q?unselzng programe.
\:.' . t f“"*
‘;eer exploration activities should be prdbldedﬁto_JL_ students; not
) \Jhose who appear to have an interest in manual and technical sk111

} rmatlon on careers, career. education and chreer development is increass
1ng at an extremely rapid rate. Assambling a good career information
collection and keeping' it up to date requires time .and professional exper-
tise. The services of a career information resource person should be made
available to provide information and assistance to all schools in the
entire area of careers and to actively promote its utilization.

It is therefore incumbent upon BOCES to perceive more clearly its role to
pick up the reins (items 3« through 5 above) to provide leadership in the
development and coordination of career programs, collection and circulation
of resource materials, and provision of experts in the field to offer
consultation services to schools in Nassau County.

As demonstrated visually in Diagram II, vocational education is, central to
career education to provide young people with appropriate skills with

which they may enter the community as responsible cztzzens making a yalu-
able contribution to society. The BOCES staff needs to be very aware\ of

* . ¢

X-"O‘

its vital posztzon in the scheme of career development and career educC tlon.

»
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Recommendations ‘(contd.) -

(6) contd. - ‘ ' ' .

. (7)

(8)

(9)

(10)(a)

.

(b)

ERIC

Aruitoxt provided by Eic:

N -

It is necessary fJ} BOCES occupational educators to be certain their
curriculpm is congruent with the concepts being promulgated by advocates
of career development. For example, they should examine the ways their
courses relate to recognized job cluster systems and that home schools
understand these relationships. Also, BOCES curriculum specialists and
team leaders should meet with their counterparts in the home school to
articulate their programs so that young people may fully benefit from
these opportunities available to them. A

Since the attitude of educators toward career development for youth is sa
vital to its survival, educators must therefore be made aware of its need
and the legitimacy of its inclusion in the total educational program.

Also, educators must be oriented to look upon all occupations as worthwhile
and not to convey their biases to their students.

The local state department representative from the Bureau of Guidance
stated that "the program (Outreach) should be., "given consideration as

a future plan for exapanding career education philosophy and technlques

in the schools of the County.

To enhance their effectiveness, group activities in career education
should be follpwed by imgividuidl couriseling sessions with a skilled
counselor. % . ) s .

. L4 "
The development focus should be emphasized by all those working in
career education. Concentration upon J!'packages" instant innovation
programs of short duration, gadgets, ‘games, and gimmicks will add
little that has substantial value in increasing opportunities for
choice and self actualization for all members of our society.
Thesworker in the field of career education must be sensitive to the
background of students and take this factor into consideration when
adopting techniques for-use, especially for the disadvantaged.

"Until we change the attitudes of those S
dealing with and affecting all areas of
career development, 'we'll just have a
change in terms, and not in something sub-
stantial,"
~ -Third Annual Report, 1972
New York State Advisory
2 Council on Vocational Education

\
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STAPHICS & COMMUNICATIONS

/

sdvertising-Printing-

Communications)
MONTH

iio-visual materigls are

"%ildble free to Careers Pro--

~ram=-Outreach schools“during

Lhis

sskool
*~ials

5 mm Film:

month and the 1972-73
year.
call:

'To obtain mat-~

' 997-8754

CAREERS IN COMMUNICATI@NS

u ti-Media:

{Filmstrip and cassette)

&
Ir’ xT

1S YOUR FUTURE IN THE

AANGING WORLD OFs WORK

LD OF WORK: T.V. REPATRMAN

.AREERS IN THE GRAPHIC ARTS:

PART I &

& PART II

[EDICAL PHOTOGRAPHER

L MDY]SUAL
IALS

)

-

Aﬁdiotgpes;

ART
PRINTING

RADIO OPERATOR
PRINTER-OFFSET

If your school subscribes to
the BOCES film library you may
be able to obtain additional
material by calling: 997-8700

The NERC center (1196 Prospect
Avenue, Westbury) has a small
supply of audio-visual mater-
ials which are available to’
.all 56 school districts of
Nassau County. Anyone inter-

_ested can come to the center
. and check the card catalog

‘under particular career toplcs.

<
1

/
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This list prepared by:
Careers Program of
Board of Cooperative
Educational Services

. 1196 Prospect Avenue
Westbury, New York 11590




This 1s just a s&ple of organiza-
tions who have made tours available
to students. Their capacity to
conduct tours may change with the
_seasons and with other factors.
When you are ready to tlan a tour,
present tour regulations should

be inveéstigated. i

The Career Field Trip Planning
Guide, available through BOCES'
Career Program, may be helpful to
teache and counselors in tour
planning. It has additional
source material references.

GRAPHICS AND COMMUNICATIONS
~Advertising-Printing-Communications-

ARLAND PRINTING COMPANY, INC.
1300 Jericho Turnpike ’

New Hyde Park, New York 11040
488-3232

L)
Pl
N~

Grades 9-12 (5 student maximum)
Complete printing plant-art work,
binding, letterpress, offset.

ARMSTRONG WORLD OF INTERIOR DESIGN
60 West L49th Street
New York, New York

Grade-not stated
¥

Ten rooms of &nterior design.

[y

CHANNEL 2%
Ellington Avenue West
Garden City, New York 11530

Contact: Community Relations
Department 0
248-2140

Grades h-l2\~§ PO

212 658+123k
A

~

v5 ‘ -\ " ;
Educatlonal telev151on

30 minute tour. '

FASHION INSTITUTE.OF TECHNOLOGY
2RT West 2Tth Street .
New York, New York leOl
Contact: Director of Admissions
212 524-1300" . ) "
Grades 11-12

Coﬁmunity college for J{;:; and

cre
management positioyns 1n~f£shlon
industries. Tour-60 to 90 minutes.

FOILCRAFT PRINTING CORPORATION
45 Cherry Velley Road

West Hempstead, New York 11552
IV 5-1550

ol

Grades T- .
. A

Aluminum. foil priﬁ%ing and processing
for industry and packaging.

HAMPSHIRE PRESS,’ INC.
240 Maple Avenue - ., '
Rockville Centre, "New York 11570

Contact: Vice President
RO 6-0157 “ .
Grades T- 12 _:

Prlntlng-prlmqglly music.

LONG ISLAND PRESS
92-24 21'68th Street
Jamaica, New York 11433
Ext . hh8.

Grades 4-8

"Guided tour of newspaper production
faciiity-one hour.

McGRAW-HILL, INC.

330 West L2nd Street
New York, New York 1
212 971—2918

Grades 11-12 °

Publisher of books,

for business. Tours
for students interest
ism or secretarial wo
graphic arts, etc.

NATIONAL BROADCARSTING
30 Rockefeller Plaza
New York, New York
212 247-8300

Grades 3-12

Behlnd the scenes-cla
fees charged.

NEW YORK TELEPHONE CQ
199 Fulton Avenue

Hempstegd, New York
822-99 V191

Ex
Grades 6-\@

Guided tours-60 to 90

NEWSDAY, INC.

550 Stewart Avenue
Garden City, New Yor
Contact: Community
Department

741-1234 Ext. 51h

Grades 5-12

Tour.

NEW YORK TIMES

229 West 43 Street
New %prk, New York
. Sa)
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Educational televi sion.
30 minute tour.

FASHION INSTITUTE OF TECHNOLOGY
227 West 2Tth Street

New York, New York 10001
Contact; Director of ‘Admissions
212 524-1300

Grades ll-}éw _

Community college for creative and
Hanagement positions in fashion
industries. Tour-60 to 90 minutes.
FOILCRAFT PRINTING CORPORATION

LS Cherry Valley Road

West Hempstead, New York 11552

Iv 5-1550

Grades 7-12 _

- AY
Aluminum foil printing and processing
for industry and packaging.

HAMPSHIRE PRESS, INC.
240 Maple Avenue.

Rockville tre, New York 11570
Contact: [ Vice President «
RO 6-0151~

Grades T-12

Printing-primarily music.

LONG ISLAND PRESS .
92~24 168th’ Street

Jamaica, New York 11433 —-
212 658-1234  Ext. Lu48

Grades 4-8

N
Guided tour of newspaper production
facility-one hour.

McGRAW-HILL, INC.

330 West 42nd Street

New York, New York _10036
212 971-2918

Grades 11-12

Publisher of books, maps, information
for business. Tours primarily .

for students interested in jourpal-
ism or secretarial work; visits to
graphic drts, etc.. '

NATIONAL BROADCASTING COMPANY
30 Rockefeller Plaza

New York, New York

212 247-8300 '

Grades 3-12 ,
Behind the sgenes-closed T.V.-
fees char A

NEW YORK TELEPHONE €OMPANY

199 Fulton Avenue

Hempstead, New York 11550 .
822-9950 Ext & 191 °

Grades 6-12
Guided tours-60 to 90 minutes.

NEWSDAY,' INC.

550 Stewart Avenue

Garden City, New York 11530
Contact: Community Relations
Department

741-1234 Ext. S1k

Grades 5-12
Tour.
NEW YORK TIMES

229 West U3 Street
New Y‘o_rk),'New York 10036




\ ( X ' y
ew fork Time. ot _nien) SIMPLITILY BTIENE OLMPANY \
) . Zu0 Madison Avenue C ' ‘
Contact: Chief Guide Néw York, New York 10016 , CABEE 1
212 LA L-1000 Ext. 1310 or : Contact: FEducation Defartment
212 556-1234 212 679-3700 F]EL“
. ]
Grades 6-12 . : © aGrades 11-12 .

. 1]
o SRR .- - TRIP
Tour of mejor production areas, oo i

Production of .patterns fromg£tart

S to finish. Film on printing? SUGGES
R C.A. COMMUNICATIONS STATION

Box 548 ‘ " . VOGUE-BUTTERICH PATTERN SERVICE
Riverhead, New York o 161 Avenue of the Americas .
-Write for reservations. - * 9 * New York, New York 10013
Contact: Engineer jn Charg\‘ ' SN 212 255- 2106
G(ades’&through High School Grades T-12
' Receiving station for high . O Step byfstep production of garment
frequency international communica-, i‘er pattern to completed item.
tions. WVisit-one hour. . e .
. WHLI AM-FM RADIO STATION
" SCALAMANDRE MUSEUM OF TEXTILES c . 38h Clint®g Street
201, East 58th Street . . Hempstead New York 11550
New York, New York 10022 . ' Contact: Public Affairs Office s
Contact: Director - . h81-800§7‘ b
‘212 361-8500 ®ro N
N . . Grade)s”_%_—‘l2 .7
Grade 12 . s SR )
v R “Dne hour guided tour. \
Textile design. , ’ . . ' @ ‘\
- . . ". " WCBS . .
SEARS ROEBUCK AND COMPANY e L . 530 West 5’{th Street - : &] » a*
360 West 31st Street ' . < New Yoxk; New York
New York, New York lOOOl . . ---Contact Coordinator of Communlty ,
Contact: Director of Personpgl - * Relations - ¥ ,
212 T90-7707 ,j R V- 765 4321 Ext. 583 cAREER
Grades- Unspecified . ' Grades 5 12 PROGRA
Two hour guided tour based on . Tour of television fac111t1es -one )
special interest-fashion buying, ° hour .
textiles, design and catalqg layout. L Lo Nassau Board of Cooperativ

ST ' ' e

/
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SIMEL IR o DIERN JOMPANY
RV “aiLSun Avenue ,

New York, New York 10010
Contact: Education Department

212 679-3700

CAREER

CFIELD - .
TRIP - .

VOGUE~BUTTERICH PAJTERN SERVIC SUGGEST")NS

New York, New York 10013 - . :
212 255-2100 : '

Grades 11l-12

Production of patterns from start
to finish. Film on printing.

Gradés T-12

1 )
Step by step production of garment
from pattern to completed item.

WHLI AM-FM RADIO STATION ‘e
384 Clinton Street ) T
Hempstead, New York 11550

Contact: Public Affairs Office .
481-8000 '

Grades 3-12 . J/
One hour gﬁidqﬁ tour. -

WCBS . ot
530 West S5Tth Street \ VA

New York, New York . - \ .
Contact: Coordinator of Communlty

Rela:c(zcsmﬁ 1 Ext. 5483 o S

212 765-h32 : <§

Grades 5-12 ’ : cAREERs {:_\’\ffé
o 'PROGRAM

Tour of television facilities-one
hour.

Nassau Board of Cooper;tive Educational Services
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JCURNALISM SCHOLARSHI? GUIDE 1972 :
Newspaper Fund, Inc.
¢.0. Box 300 - .
Princeton, New Jersey 08540 .
Comprehensive guide for scholarships within
journalism. ’

- .

EMZLO/MENT OUTLOOK FOR HE TELEPHONE 'INDUSTR/ (1650-1 22)

Bureau of Labor Statistics
U.S. Department of Labor
Washington, 0.C. . 20212 )

Reprint from Occupatgal Outlook Handbook,
includes central office craf tsman, e pment
installer, lineman and ehble splicer, telephone
And 28X 1nstallers and repairmen. *15¢

RADIO AND TELEVISION BROADCASTING. RADIO AND

" TELEVISION ANNOUNCERS, BROADCAST TECHNICIANS {1700-

U.S. Goverment Printing Offyf
fublic Document Department
Washington, 0.C. 20402

Reprint from Occupational Qutlook Handbook. "'15;

EMPLO/MENT QUTLOOX FOR TELEVISION

SERVICE TECHNICIANS (1650-89), v
Bureau of Labor Stitistics MY
U.S. Oepartment of Labor wxaf™ :{
Washington, D.C. 20212 i

Reprint from Occupational Outlook H: dbook.  *10¢

(OUR CAREER IN DIRECT MAIL o
* The Oirect Mail Educational Foundation
7. 230 Fark Avenue

New fork, New (ork 10017 E
What direct.mariing {s, and a job déscription of *
careers within direct mafling. fingncial rewards,
opportunities and means of acquiring training are
discussed. )

11
-
’
:

.
Aruitoxt provided by Eic:

132) .

.

More information on the occupations that fnterest
you can be obtained from the organizations 1isted
in these pamphlets. Some of these may be avail-
able in your school's guidance office or 1ibrary;
or in your local library.

Arother good source of information for all ocf:upa-

tions is the Occupational_Ouwtlook Handbook found’
in all 1ibrarfes. ° .

The Nassau Board of Cooperative Educational -
Services (BOCES) offers further information and
course cards on 60 occupations. Interested second-
ary students may train for these careers during
their high school years. ‘four guidance office °

of the BOCES Area Center serving your school will
supply these to you.

*Prices listed herein were taken From materials
acquired in 1972.

~

BOARD OF COOPERATIVE EDUCATIONAL SERVICES
125 Jericho Turnpike, Jericho, New 7ork 11753
516-997-8700

.

{
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More information on the occupations that interest
yOu ¢an be obtained from the organizations 1isted
in these pamphlets. Some of these may be avail-
able in your school®s guidance office or library; °
or in your .local library, . o

Another good source of information for all occupa-
tions is the Occupational _Qutlook Handbook found
in all 1librar es.1
The Nassau Board of Cooperative Educational
Services {BOCES) offers further information and
course cards on 60 occupations, Interested second-
ary students may train for these careers during
their high school years, . four guidance office

of ‘the BOCES Area Center serving your school will
supply these to you,

¢ !

. -
‘s

*prices 1isted herein were taken from materials
+ acquired in 1972, ) ’ .

.

BOARD OF COOPERATIVE EDUCATIONAL SERVICES
125 Jericho Turndike, Jericho, New fork 11753
516-997-8700
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GRAPHICS AND COMMUNICATIOHS

'

. (Advertising- rrmt,mg and FhotographJ cOmumcat\ons)

for:further information in careers that interest ,ou,
check these sources of free or low cost materials.

- Advertising. : *
A .‘ ¢ -
J0BS 1IN ADVERTISING ¢ =

American Advertising federation

1225+ Connect {éut Avenue, N.W.

Washingtoms .0.C. 26036
What t,pes of occupations exist within advertising,
career explanations, and Job qualifications.

. CAREERS lN INDUSTRIAL AOVERTISING
Association of Industrial Advertisers .
« , 4) East 42nd Street

.« New fork, New York 10017
This book}et defines industrial advertising and
gives mromatton on salaries, major fields,
qual;f\cations getting started, and apphmg for
a Jo .

ADVERTISING COPYWRITER
Chronicle Guidance Publicaticns -
Box 48 .
Chesterfield, New Hampshire " 03443
Occupatignal brief summarizing work. performed,
. qualifications, preparation, working conditions,
earnings, methods of entry, outlook. and high- school
background. *35¢ .

COMMERCIAL ARTISTS, INDUSTRML DESIGNERS INTERIOR
DESIGNERS ANO DECORATORS {1700-32) N
U.S. Government Frinting Office
fublic Documents Department - D
Washipgton, D.C. 20402
Reprmt of Occupational Outlook. "1%

' DLSPLAY MAN
Chronicle Guidance Publications
Box 48
“esterrield New Hampsmre 03443

.

FRIC . | -

Aruitoxt provided by Eic:

Occupational brief sunmarlzmg work performed,

working conditions, wages, personal gqualifications,
training, opportunities, related Jobs and outlook.

*35¢ . -, ‘ -
MARKETING AS A CAREER
American Marketing' Association .
230 North Michigan Avenue

=*  Chicago, I11inois 6060}
Sixteen refergnces of information, most of which

pertain to careers in advertising.

AN OCCUPATIONAL GUIDE TO PUBLIC RELATIONS
Public Relations Society of Amenca
845 Thard Avenue
New Tork, New Tork 10022

Description of the role of public relations,

»qualifications, preparation, and egplo;ment opp-
. ortunities. . .

<

Printing and Photography:’ . ¢ training-and-outlook.” €} o ¢
[ . e o ,d .

CAREERS IN GRAPHIC COMMUNICATIONS, . DARK ROOM TECHNICIAN < ¢ .%
Education Councd) of the Graphic Arts Industry,Inc. ‘California State Oep;r{u’.

4615 Forbes Avenue

Pittsburgh, Pennsylvania
Careers within the graphic ind s;r:. career
description. ; -
A CAREER FOR YOU IN LONG ISLAND GRAPHIC ARTS
INDUSTRIES .

Nassau Printers Group - PIMNY

461 Eight Avenue ‘ . u.s. Dcpa&bpgnt‘”o’r ca%orq

New York, New York 1000t - ' ‘E',‘,’,'“f" 's.B re ﬁs i
Careers within the printing industry; job ploym 33‘1" 7 ‘ﬂ‘f" "
description and education ahd training requirements. Washing Y

ARINTING ogc%mous conﬁgsme ROOM ocgunnous, -7, Catf°ﬁ5~!"mras' S0,
PHOTOENGRAVERS-, .ELECTROTYPERS , AND STEREOT(PERS, '
PRINTING AND PRESSMEN AND ASSISTANTS, LITHOGRAPRIC ' INFOW"“O“ ar “‘&ROAD:'TO A

OCCU?ATIONS BOOKBINDERS ,. AND RELATED WORKERS
(1{00-10
U.S. Government Printing Oftice
Public Document Department?
* Washington, 0.C. 20402 =,

Reprint from ccugationalgOutloa . *20¢

/

‘ JoBs IN THE PRINTING TRADE R
. Gareers, Inc. N
. 7.0. Box.136 »
Largo, qurida 33540—
Lareer brief descnbmg nature
con 1tﬁ)ns training, qualifica
“ *35¢ . . R

7 u.s. Governmen't Printing {f

' Public Documents Deparinien

¢ - o Washington} 0.C: 20402 -°
Reprint from Ocgupatidnal.

COMMERCIAL ?Rsssmm el
<California State Departmen
800 Capitol Ma)l
Sacramento, ‘CaHToi'n‘la *95

. Occupational guade de:cribtng.

800 Capito'l M&f v “y ‘. ¢

Sacramento, Ga‘J Lornid-

Occupational Guide, de cr‘"hi
ey

, ., Why'a pe;,son pequfes«'a od nic

..,

Newspaver fuynd,. Tng. »
? -0(-&0)1.390 z, S
v Princeto Meu«) Fse, )
. Ten leaﬂet,s,

»
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oh /- cu,;mfa», .,,;;' . Egg;mng ‘op.}onunmes related jobs and outlook )
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. ‘ - . . .
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- 1agert ‘ f‘ARkETING AS A 'CAREER
cgsirrage fals - r1canMarketmg.Assoctanon
3 £ 28D North Michigar Avenue -

o "Cicagd, 111inois 60601 o
@ Sixiesrn references of information, most of wh:ch

JOBS IN THE PRINTING TRA{\‘ J
S, Careers, Inc - .
U 0. Box 135
' targo, florida 33540
Career brief describing.nature of work, working
, conditions, tram\ng, quahhcauor{s. and outlook
ce TR3ReS 0, . ’

v o - . . ~

.PHOTOGRA?HERS, PHOTOGRAPHICS LABORATORY 0CCUPATIORS~(]700 4])

. .
‘e - AT : h U.§. :Government Printing Office

'n 3 —_ ‘. . erta;n to, areer\!. ‘in advertising. * sublic, Documenés Department . . o e,

o ’ AN OCCU(ATXONAL QE}I\DE J0 ?UB RELATIONS : . Washington,* 0 20402 - - ) .
o ddverfaaing “fublie Relation, ! Soc!;tyLﬁ Anerica S Reprint from’ Occugattonal Outiook andbook 15¢ e g
ficatians.’ . L 845 Third Avenue .. T TR CoMERCIAL PRESSHAN . -
3 . . .. . New fork. New fork ~'10622 3 - d . s
T R . descraption.of the rote of public relations, -+ S e gsaig ?glsr::]t? Department of Employment
rtisers ., ~ qualifieations, preparation, agt ewloyment 0p- " sacrimenta, California 95814 ° - ) .

T e . . 0ccupa‘twonal guide describing work, requirements. )

- Pmntmg and Pbotogriéh_y_ .

CAREERS w GRAPHIC COMMAT‘IONG )
Education Council of . sthe-Graphie Ia-ts Industry,lnc

Verusing and
of fields, e % L
nd applying for

ote
N

. . . © 4615 Yorbes Avenue
RS Fittsburgh; ?enns,l\rania 15213
' o . ' Careers within the .graphic, industry; career v
LN . description. N , :

443 ‘ - ’
k performed, A CAREER FOR YOU IN LONG JSLAND'S GRAPRIC ARTS )
ng conditfens, JNDUSTRIES . ) .
k, and high sghoo .. Nassau erinters Group - PIMii :' -

46) Eight Avenye
. . New York, New York 1000} '
. \ Carears wibhin the printing 1ndustr¥
description and education and tnin

j'on\

IGNERS, INTERIOR <~ “
* . .- ng requirenents.e

N . . FRINTING QCCUPATIONS. COMPOSING ROOM OCCU?ATIONS, R
FHOTOENGRAVERS,, ELECTROTYPERS, AND STEREOTYPERS, L
. " OCCUPATIONS, BOOKBINDERS, AND RELATED HORKERS w'a
o ' . (1700-109) - .
- ‘ A ¢ U.S. Government Priating Office ’
< . I Public Document Department - .
! Hashi‘ngto 0.C. 20402 N

FRINTING AND. PRESSMEN AND ASSISTANTS LITHOGRAPHIC *
‘. '. ,  Reprint.from O cugatiogal Qutloak. *20¢ B

P o I ' o .

P r
v

- ’t:‘raitﬁng and outlook. .

- - v ‘ .
DARK RW TECHNIC}AN ! - L
-~ Y californfa~State Deparmenz’ of Emglo_ymenf. .
T 800 Capitol Mal1  ~ . . .
. ‘Sacramento,. California 98‘8?4 H B e
Occupational Guide describmg work, vequirements. - »
tratning and out,look. E a ."‘-
.Comunicatfons: ) T — '- Y., ’
e 7 .
‘ HHY NOT BE A '[ECH?{ICAL WRITER?. CAR.EERS FOR™WOMEN g
8.5. Oepartment of Lgbor  * : A , .
Women's Bureau . 2 .
£mployment Standards Adninistratfon L L
Washington, D.C. 20402° K
&(1 th a pepson becomes a _techfijcal writer;: qualiﬁn ) L i
,e,\ . catfong and rewards. ‘*Nx ° . . o "
'INFORHATION ON THE ROAD TO A CAREER IN ,)OURNALISM B LT
. NewsSader fund, Incs .’ = ; . A .
2.0. Box 300 . .. R .
Princeton, New. dersey /08530 T e :
. Ten jeaflets making up a career kit of informétion A
* +
- W . , . .
N " f
1]
. ‘e PR v . -
by ey -
ot ’ ° < *
< s I o -




“.APPENDIX 3
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* CAREERS . - B
e vt “ . TN VR ~~/ \\’;
¥ PROGRAM- . SEY -
M S FYE T L
0'@TBEAC“ SERVICES TO PEOPLE R gé"'—)"% ‘
' .HEADTH CAREERS .o V\ﬁl ".‘:- &
MINIMUM TRAINING REQUIRED 3@555';% ”\s 4
’ / SN - v < - ) v
CAREER " ON- B SKILLED TRAINING " 1-2 YEAR b YEAR -, | ADVANCED
AREA TRAINIRY} PRIOR TO TECHNICAL OR * COLLEGE DEGREE
. / _ENTRY COMMUNITY COLIEGE
Central Supply *Central Supply Executive House-- * Hospital
-1 Aide Aide . keeper Administration
BOSPITAL | Medical Records *Medical Records‘ Medical Record Health Statis-
ADMINIS~- Clerk Clerk - -*Technician tician
TRATION | File Clerk ' - - :
. " | Receptiopist *Hospft’a.l Admitt-, .
g4, - ; ing¥CTerk : . .
‘| Trey-line Worker %D,ietary Assist=| Food Service Food Service
Dietary ‘Aid ant’ - Supervisor ° ~ Supervisor N
, Fbod Servicgﬁ { ' Dietetic Tech- . |Dieticidn £ lveaical Record -
' Worker , . “o. _ nician Librarian
. “ | *Medical Secretary|Medical Secrebe.ry b e Nutritionist
- - Bio-medicpl ,| Bio-médical - Bio~-medical”
. 4 $ "Computer, Opera- :{\Computer Communi cat-
b ‘ tor Programmer - ° | ions Engineer
- +
Nutse's Ajde’ #Licensed Prac- Registered Brof- |Registered Prof- Nursing \\\
. Orderly tical Nurge i ) essionél Nurse essiénal Nurse Supervésor .
. Psychiatric Aide | *Orderly, . .| Public Health ~| Nurse- *
NURSING o Ambulance ¥Medical Emerg- . Nurse: Scientists
“AND ° .| Attefdant- |, | -ency Technician . Consultant .
. RELATED | Nursery Aidé ° *Child Care Aide |_ = - Nurse :
CAREERS , | Delivery §oom #Delivery Room x ' 3 )
. Y] Alde ) Aide NS . -
‘. Home Health Aide | *Home Health Aide . . .
oo : ~ *Operating Room ,{Operating Room
) Adg Technician '
) Physician's
’ ‘ . \. .o Assistant S .
* Pm/sical 'I‘herapy Physiotherapy , ,
A'titendent Assistant . .
wf - Occupational Occupational Otcupational K
Therapy Assist- Therapy Assist- Thex?g.pist R .
ant ant ‘ ‘ . .
Q REHABIL~, . Rehabilitation Prosthetist &/ . ¢
ITATION & Aide Orthotist . } :
k2N -
Mental Health . ! . Wt , )
. . Aide - * '
Recreation . Recreation
- - <9 . . Therapy Therapist .
) . . Assi’ste\m}: Sociel Worker Medical Social
¢ Assistants . ‘Worker
' < . N » ‘
- !' a 0 ' i |

LAY
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HEALTH CAREERS

DA-T.EST0E SYILLED TRAINING | 1-2 YEAR L YEAR ADVANCED
ITRATN T N BRTOR 70 TECHNICAL OR COLLEGE . DESREE
ENTRY COMMUNITY COLLEGH
-~ e g
T a Corrective
. P, o ' Therapist
. ' o Speech Speech Pathologist
: Therapist L
Audiologist Audiologist
' Rehabilitation
Counselor
’ Bio-medical Special Education
Equipment ’ Teacher
. Technician Psychologist
. Physcial Physical
Therapy Therapi%t
- ’ Technician l

] 1] .
*¥ZXG Tedhnician
%opa

EEG Technician

Inhaletion . | Inhalation Inhalation . \
&ssistant Technician Therapist
Dialysis rt
, ‘1 Technician . >
- : Orthologist )
. . ' Prosthetist
: ; Bio-medical ‘| Medical Systems
' Engineer Analysts
A ' -[’ - . . . o
Laboratory *Medical Labor~ |Medical Labor- Medical Labor-
fide ' atory Assistant| atory atory Tech-
] Technician nologist
Hi'stologic Cytotechnolo-
Technician gist ‘ . .
N Bio-Chemist Pharmaceutical
° ’ e Chemist
E “ | Pharmacologist| Pharmaceutical
' 7 ’ Biologist
Clinical Chem- .,
. ist
' Research .
Sc.entist =«
Madisals *Medical Exeggzive *
kecertisnist Receptionist Medical v
) , ) Secretary /
*Medical Assist- |Medical Assist- -
, ant ant
» .| ¥X-Ray Assist~ X~Ray Techni-
' ant, cian .
) Chiropractor Pédiatrist
Pharmacist (5 | Osteopath .
years) Veterinarian
. * Medical Sales Physlcia%
Representative
2 I
. Y '

Aruitoxt provided by Eic: ’
N . .
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CAREERS PROGRAM-OUTREACH

SERVICES

TO _PEOPLE '
. HEALTH CAREERS ;
CAREER ON-THE-JO0B SKILLED TRAINING 1-2 YEAR L YEAR ADVANCED
AREA TRAINING 'PRIOR TO TECHKNICAL OR COLLEGE DEGREE
ENTRY COMMUNITY COLLEGE
Optical Aide *Optical Mechanic |{Optician Opthomologist
EYE | Optician's Orthoptist
CARE Assistant i
SPECIAL- *Surface mT
IST . ® Grinder ' ,
#Salesman-Optical
Medical Photo- Medical Photo- Medical Medical
grepher Helper graphtr ] Illustrator Illustrator
vo Biological Biological Photo- |Biological Photo-
' Photographer grapher grépher
INFORM- |Hospital Guide ‘ )
ATION Medical-Technical {Medical-Teghnical’
SPECYAL~ . « | Writing Assistant| Writer i -
IST Health Science Health Science
. \ "] Writer Editor
Medical
i . - . Librarian
. . Health Educator
* Dental *Dental [ Dentist =«
Receptionist Receptionist Orthodontist
DENTAL ? ) *Deptal Assistant ' Oral Surgeor
CAREERS Dental Lab Denteal Hygien-.
Technieian ist .
) Dental Lab )
Technician a
§
. ’, '
1. The categories used represent minimum tra;nihg times for the occupations -
listed. Information was obtained.from a variety of sources including the
D.0.T., Occupational Qutlook Handbook, QOccupational Outlook Quarterly and
local directories of schools and colleges. Specific employer requirements
vary greatly and fluctuate rapidly.as demand and supply change.
o In general, educational‘requirements are increasing. °
%2. Training for these occupations can be obtained at Nassau County BOCES
) Occupational Education Area Centers. BOCES courses are free for high, school
students. The Directory of Occupational Education Schoolss—Long Island and
Metropolitan New York lists privat¢ trade schools offering some of these courses
for those out-of-schoal. * \ ’
| . \
. \ "
R » Rdssau Board of Cooperative Educational Services
o -

ERIC

Aruitoxt provided by Eic:




APPENDIy .}

CAREERS PROGRAM
LABOR MARKET BRIEF
P DEPLOTMENT SERVICE This material was prepared by the Careers Program-Outreach .
i~ staff in the Summer of 1972. ,Basic information ceme from
t ,ﬂp two sources; VOGUE Guides and Mid-Hudson Guides., The

4
b
f
|
i

[}
3 ft
i€, ¢t tOoR wuvom M
OCAL~ STATE + NATIONAL

; Hicksville Division of Manpower Se}vices under the direction 4
of Mr Castellano supplied local uj-to-date salary data. ‘

NURSE, GENERAL DUTY

DOT Code: 075.378 . Region: New- York
Jog IF YOU WERE A GENERAL DUTY NURSE, you would give medicines and treatments
DUTIES prescribed by doctors to patients in & hospital, inrizmary, sanitarium, or

similar institution.
YOUR DUTIES\MIGHT EE TO:

- Prepare equi%ment and aid doctoyf during examination and treatment of
patients

-~ Give prescri
nursing muth

- Observe, reco s, and report symptoms, reactian to drugs, and progreaa

of patients, ¢’ gupervisor or doctor . .

Instruct and supervisq Practical: Murses, helpers, or students

- Take turns working in gpecial departments, such as Obstetrics, Orthopedioa,
Surgery, Psychiatrny,. etec.

~ Assist with operations and deliveries (births) by preparing sterile

dicines and treatmenta in accordance with approved

instruments .and other equipment and handing in order of use to Surgeon or
s Obstetrician (specialiat in childbirth) ‘ 3
WoRK ~| voumay ' : o .,
EQVIROKEAENT " | = Work indoors, with and around others ‘ _ '

s

N 'TH y . o
EAR:&!NGS E_RATE OF PAY OF MANY WORKERS IS: HOURLY.[J WEEKLY f] )
AND .[AREA BEGINNING MOST EMPLOYERS| HIGHEST PAY | HOURS PER'
" RATE . PAY - RATE WEEK
LOURS ' - [ong Island |$150-160 $170-200 $250 56

»

~May be requined to work nights weekends, and holidays
-May receive higher rates of pay for evening,work
-May be required to vork rotating shifts (8 to 4 one veek L to 12 the next)®

*"As reported/py the Division of Manpower Services.
\ i : .
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NURSE, GENERAL DUTY

FRINGE
BENEFITS

YQU MAY ALSO, RECEIVE

Group health and 1ife insurance ’ ~
Paid sick leave and holidays . N

Annual vacation '

Free meals, uniforms, and.laundry

Free health clinic )

.Retirement plan -

.« ®

. ¢ ‘ . (
NOTE: Above are available depex"xding on place and length of. Bmployment

FUTURE
DEMAND

\
7

MATIOMAL: Opportunities for General Duty Murses are expected to be very good
through the 1970's for the following reasons: » c T

£y

- Growing population with increased awaren'eas of the importance of good
medical care e ' p '

~ Rising incomes allow more_money to be spent for medical dare

- Increase in public and privatq health insurance plang . .

-~ Expansion of medical services as a result of . new medical techniques, and
drugs ' - . : )

- Increased interest in preventive medicine and rehabilitation of the handi-
capped . T

o Need to replace General Duty Murses who Jeave their jobs for marriage apd

family responsibilities : .

/ .

LOCAL: Opportunities for General Dut; Nuraes/a'r,e expected to be good

through the 1970's.

.
A3

WORKERS MAY ADYANCE TO

- Staff Murse, Public Health
Director, Mursing Service
Head Nurse . S L
Murse Supervisor .

- Murse Instructor 3
I\

L I I}
]

NOTE: Thdse jobs may require sddjtional education and training,
i L. '%' 7. »
DISADYANTAGES REPORTED BY(WORKERS S )

!

- May be exposed to unpleasant a'ighta and o&ora
-~ May be exposed to communicable diseases
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NURSE, GENERAL DUTY

YOU SHOULD BE ABLE TO

- Learn and apply the principles and methpds of nursing

- Give, information clearly when talking to doctors and patients

- Do aritimetic accurately to figure patients' pulse rates

- Picture from doctors' instructions how treatments are to be done

- Record words and numbers accurately on patients' charts

- Nctice slight differences in lines on thermometers and gages to check
patients' temperatures and blood pressures

- Use eyes and hands tQgether to handle instruments

Handle small objects,such as thermometers and surgical instruments

Move hands easily to prepare equipment : '

.- '

I

I

INTERESTS
AND
TEPERAMENTS

YOU SHOULD , o .

- Prefer helping people by giving them nursing care :

- Enjoy scientific and technical activities, such as sterilizing instruments
and giving treatments ’ \ .

~ Adapt to performing duties that frequently_change, such as assisting doctor
during examinations, giving medicine and treatments, recording patients!
progress, instructing Murse Aids ’ ;

- Find satisfaction in dealing with people by comforting and reassuring them
during illness . ' : 8

+" Be able to adjust to dedling with emergencies when working with seriously
111 people '

~ Adapt to following doctors' instructions exactly in giving maijcinee and .

HYSICAL
REQUIREMENTS

treatments
-

YOU MUST MEET THE FOLLOWING PHYSICAL REQUIREMENTS ’ -

3

- Be able to*lift up to 50 pounds and carry up to 25 pounds whea l\fndlin;
equipment _ .

- Be able to reach for, grasp, and handle instruments

- Be able to talk and hear well "®nough to speak to doctors - 1 patients

- Have good vision (normal or corrected) to hand correct .1 “ruments to

doctor and record patient's condition in proper location ¢ . charts

{

EDUCATION'
AlD OTHER
REQUIREFAENTS

A
»
o

YOU WILL BE REQUIRED TO °*

- Be a high*school graduate (required for admission to all schools of
nursing : \ * ..
~ Complete a state-approved nursing course in one of the following institu=
.~ tions: ~ . i )
1) A two-year associate degree program in a community college, OR
2) A threg-year diploma program in a hospital school of nursing, OR
3). A four-year batcalaureate degree program in a college or university
- Pass the New York State licensing examination—
- Pass a medical examination

—
HELPFUL HIGH SCHOOL GOURSES ARE -
- Biology - English ‘ - Hyglene - Home Nursing
- Chemistry - Mathematics - Pirst Aid (Vocational “School) .
L - ’.ﬁg MRV

~ -

’
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NURSE, GENERAL DUTY .
" 0BS ARE LOCATED IN
LOCATION JJ- Hospitals ' - Camps
- Nursing Homes - Business Firms
'OF Joss -~ Homes for the Aged . = Clinies .
- Doctors' 0ffices N - Armed Forces r .
"~ Union.Health Centers - Government Agencies
- Schools - Medical Groups
- Visiting Nurse Associations - Industrial Plants

)

AND
COSTS OF
EDUCATION

Training is available in the following schools:

Two-year progrems in Nursing are availablie at: .
-Agricultural and Technical College at Farmingdale, Farmingdale g N.Y.
~Nassau County Community College, Garden City, N.Y.

‘ -New York City Community-Colleges, New York, N.Y.

Scholarship assistance may be available.

The iist i not necessarily complete, Inclusion of a training facility
does not imply an endorsement by the N.Y, State Dept. of Labor, nor
does omission of any facility reflect upon its standards or curriculunm,

OCCUPATIONS WHICH HAVE RELATED DUTIES

RELATED AND REQUIREMENTS ARE . R .
GCCUPATIONS . ' - :

- Nurse, Licensed, Practical 079.378 ) .

- Surgical Technician 079.378 ‘

-~ Medical Assistant 079,368 °© ¥

- Nurse, Private Duty 075.378

~ Nurse, Anesthetist 075.378

-~ Nurse, Office ¥075.378

i ' « 4
DOT II p. 477 14,7 T 1,58Y GED 4

SEE YOUR COUNSELOR FOR ADDITIONAL IN'FORM.ATION OR* ASSISTANCE

Q L.iran
ERIC

IToxt Provided by ERI
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NASSAU BOCES CAREERS PROGRAM - OUTREACH 1972-73

| ) . .
! _ __ Thv PIIRAry parzose of 'the Nassau.BOCES Careers Program~Qutreaca is to .
| N B te., ’
? Iurtaec career educ.tion. b
1 . Vs ¢ , ~ )
I . U.s. Gommnissioper of Laucation Marland has definced

Curul? CLuUCLtion as a stracture where "evecsy Soung.’ .
! zan and woman, no matieY when he or she leaves thne
’ system, will tixe from it a proudiy held marketzble
50b skill." GHis concept of career cdugation envisions
& team approach - "counselors working hand-in-glove
-

. with teacners, curriculum developers, industry and
lazeor and othcr proifess:ional pcople to integrate the
- T WOXK< concept with ac;den;c_sub]ccts."'irounsclors ‘
mast Do sceparced te advioe wisely and well the students
 Wro are rot goinrg to coliege as well as those who are.”
- TLe TGor aj;roaca o te used in this vear's program will be work with
58901 st

aiis to introduce and discuss the concept of career ecducation
cues ané tools Ior initiating and implementing these concepts. x
Utailization of servITes and materials already or easily available will

curaged. — o

lascurs Procsam-Outreach Staff wmzll work with home school staff at any
coode level 8-12. Each school can choose to coiacentrate on one or more
S

“@

_ ~ gzode levels in accordance with its own asseSsment of needs. < .
4 ~
Tao sceond asgect of the program will lavolve providing programs, and
corevs iniormation materials and guidance activities designed to widen
T.e career norizons of students. . . f
LTt . g - . . ’ °
- There wiil oce five _components in the program: - ] ‘ff
. L
~. Counsckor Liaiscn - )
2. Cuarecr raterials . ) \ .
3. Cusuas Zxploraticon Tay Programs \
4. Scaff Meetings and Vorksihods .
R 5. Career Information Collection .
—— »
. .
o —— . \ .
- ~ -
\
~<_“/ - )
- _
.
- \
O
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COUNSELOR-LIAISON

PURPOSE ; .

e ' *® - .
To provide a guidance counselor who has special knowledge of
careers and Occupational Education and who will work with all
school staff and students and parents as needed.

S~ WHAT CAREERS PROGRAM-OUTREACH WILL PROVIDE 4

1]

l, a Counselor available one day per -week on a regular basis.

a) Will act.s a liaison with one member of the home
school guidance department. -

b) Will be & resource person for any member of the home
school and of Junior or Senior High staff who has
questions about careers - career information, c§§eer

~ . education, career counsellng, or occupational education. B J

c) Will see students< are self-referred and/or who

ldance office and other staff.

2. Any of the three Careers Program-Outreach staff may be
available as a speaker gor an assembly or career day or
.. other program on request.
L 3 .
WHAT WILL BE INVOLVED FOR YOUR SCHOOL .
- o
Appointment of a liaison pexrson from your guidance staff.
. This 'person would announce |programs, collect requests .foy tours,.

Fo and work closely w1th the (areers Program-Outreach Counselor and .
) the home school staff on alll phases of the program throughout the 0
- .year: ) -

CAREER INFORMATION COLLECTION

Purpose:

Provide staff with basic resource matéilals on careers,, career
' development theories and techniques and up-to-date information
on current act1v1ty in career education.

What Careers Program—Outreach will do. R
During the year 1972-73 books, booklets, ERIC Documents, etc.,
v ‘Will be available on a reference basis in the Career Information

Collection at the . Nassau Educational Resource Center (NERC) located
at County Center, 1196 Prospect Avenue, Westbury, New York 11590.
It will provide back-up for meetings and workshops. THe NERC is

. open: Monday and Friday 9:00 - 4:3Q Tuesday, Wednesday, THursday
9: 00 to 6: 00.

[N K3

. . . -

ERIC g o | d
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. ’ CAREER MATERIALS

_PURPOSE ,

-

1. Widen career horizd%s of students and stimulate'interest
in further exploratory activity.

2, Provide audio-visual materials and field visit ideas for
use by home school staff.

.

WHAT CAREERS PROGRAM;OUTREACH WILL PROVIDE

1. Bulletin board posters, pictures for a “"Career of the Month"
program October - Aprll.

2. Brochures llstlng sources of career information in six
career clusters.

Sexvices to People
Transportation :
- Manufacturing & Construction

Business and Office

Graphics and Communications

Environment &8 Agri-business
3. Lists of audio-visual materials which teachers and other staff

can borrow for classroem and other presentations on careers. .

N R N

4. Information on labor market and educatlonal requirements in
the six career .clusters.

5. A brochure for staff-describing how to plan the career N
field visit. A list’o# Field Visit Ideas will also be . T

available for each career tluster. —

WHAT WILL BE INVOLVED FOR YOUR SCHOOL

) .
1. Provision of space on; bulletln boards and/or 1n libraries and . . w
guidance office. ‘ -
2. Circulating information on availability of audio-visual materials. B

. . .

3, Provision of film and slide projectors.

\

v

JP
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. STAF? MEETINGS BND WORXSHOPS
2UR2CST ~
M “
1. Strengthen acticulatiodn petween all home school staff and
S20CES Careers Pcogram-Outreacn starff. .
5 .

L iRt

I.d euaif 1in .mplemencing Carcer Education and Career |
Development Concepts ahd Technigues. .

.Zagousnge nome $CacdLs to bvoaden scope oI their present programs

g

rom "college—orienccé" to "careers-oriented."

B .
.

~
7 ’“"'L....RS ":\uG‘l \~OUTREAGH WILL PROVIDE

1.

’

— -

JiLo- Will offer ten nhalf.day meecings &t County Center for
ST4ff membcrs from all schools pa

program. 2bout 12 pzople (2 from each district will ze in-
volved eaq week). The figst meatang will de for Pupil Sergces
*Chazrmen; ncx:,counseling liaison staff will be invizc;f Ség
gequent meetings will be for chairmen of ,ngl*sn, Socxal Studies,
Zrt, Home Economics, Industricl Arts, P Paysical Education, pistri-
butive duc tior., Work Expérience and ouher Pupil Personnel Ser-
vices stail

33 »,
, and  libreviaas.

v .

mectings current concepts ol earedr education ané & few

ot these

busic clemcnts ©f career aoveiopmenc ‘theory w111 be discusscd.
Attitudes toward carcers educatica will be explored. Techniques
arnd macerials appropriate to diiferent curricula wili be intro-
duced. :

N
R
» * ‘ / v ’

S2RTL.G~ Tne Qureco: TS P“Oﬂvam°ouh-LQC' ;'-f WOufﬁ'*lxu to oilierx

The Worksnops could involve one or two full days of tralning
5118 two haif days for follow-up in small groups and on an indi-

3

vidual casis. ..
‘l
AT I8 INVELVED O HOLE SChROOL
. .
JALL- hrrange tiame for staff to atitend meetings.

e i ri T Darticipaton in
WO-KShOpS = eithor reieascd tiae during tac school day or in-
ter <

ticipating in the 1972-73 '

-
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Lo N . PARTICIPANTS &’Q
N . ' N . ' - ’..' r -
, N e . Speakers and Panel Members in'-Industr ’ . T
’ \“ YR | 'p - B . N Pe g -
: ~ S T e L ' Business, Government, anq_.ﬂigher Education . ‘
e, S RO . : o N ’
ot *Buz't Jablon S . > Peter Uz-s.dlo
N T Nassau Countg‘Médical t‘enter - . Amerlcan ,Alrlines ..
s - [l .J- e /q [ N
Jd Ursula Schu(erm Mo \ ’ ' Rubin Jackson . 4 g
- State I.Zn,i,vers-;'ty at Farmingdale . Amerfcan Aflrlines -
- R _—_..'—-* S ‘_ ] . . _V" ~ .;A 3 - —-:\—‘ * " ~ ’ N ”‘:..
I, 4 Rag,mond Burhs ) ' T ™ %en Abrams -, o
e T ‘\_ Fam;{y Serv:.ge Assoc , Freeport . o Bdy Marine, H‘e{ric}g .
- 1 ‘r ‘ “ e " .
'Wzl iam a,ll v N . i Mr. Rich
. o E‘reeport E. O. - N . Austin Travel-Bureau v
.\ " ¥ . - T * “ N A ,
. ) -Professor Heleb.,Strauss g (:omman'der Emanuel Jenk§ns -
i Adelphl UmverSJ.ty - .. & Y..5. Merchant' Marine Academy
‘."f-‘.“ Pet qu,mes A Y R ‘Y <. Mr. David
N - - ) ”
A {Vassa Commdnity Colleg,e : © "« Glen Cove Yacht A.Sj%me
g L . _/ . "l’ . * [}
3w ﬂarmet 'Priest ) ; ' Robert Schéiner
L Prg_bation Department TN Levitt .& Sons -9
P re - s » v - ~ ‘
& oo - v - R . ., ! - [ . <
Do N R‘lchard Hermab . S P ) Joseph Bruno )
L ‘s'.'.'-'. Civil: Se.rv1ce Commissian - ... Levitt & Sons
. ! --.‘jé ‘—‘ " 8 ‘ .J ’ .o - ‘/’ * . . ’
ar L T Marita O?Callaghan . w ’ Xeith Douflas P .
- \- « Probataon Department - T Levitt & Sons ' . o '
A\ fo. L . e T P :
IR < Yaséo e L Richard Elrod ) -
- :“ - Chrgsler Motors - PO Levitt & Sons . .
' .:, vt A . » : b N .. . )
- o/ meieric’k F'J;n.gel' - ) Majorle Mantius - - °
. R Chz'.y'sler_ Motdys °* P A Levitt & Sohs i
-..'.- ‘. e .. . . ' ‘ .
1.7 Jphn Galden. e - Lee Grunberg. ' '
2 o Chrgslez' Motors ) ' s Apprentice z’r«_aining s
" Professr Alan BroW,n . Samuel G_oiastm . R
: State Umgersz,tg at’ Faz‘mugdale». . Weslotk -Company
x. “'; * ' -, -
Ve K LY . : . *
~ ' Rob? Mrtghe_l_l . 3 Frank Gosik .
: Chpysier - Rlymouth Inc. ;N\ *‘General Electric Service & Repair
) L} ’ R - I N * . ¢ o ? .
- . Captain Maury Seitz. . N Professor Robert Keegan
. American Airlines . . State University at Farrgingdalé
» . ’ .
‘.’ ) - : b ). - “ . J
: Bboker, Williams . , ‘Frederick Megkel )
Ameuc}an Alrllnes - a Sperry :McArthur Facility<
» B * : . '
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frank Faber Jra Cahn
Sperry Machining Area’ Y e « Tobay Printing Co. Inc.
M:chael Dempsey . ) .. Professor Robert Riley
Sperry Gyroscope State University at Farmingdale
Malcolm Stewart : David Negrin
Sperry Gyroscope , ) N White-Modell's Department Store-:
Robert SChwgitzeﬁ - Dr. Mark Friedman, Veterinarian
General EZlectrif Service & Repair . ~ Sloane Kettering Institute Cancer Research
Michael Mykolyn . . Spencer Pmentiss T ;
Franklin National Bank . . Eisenhower Park
. . .
Mr. Purcell + - - ' S . Professor Donald Griffiths*: -
ranklm National Bank State Univergity at Farmingdale
. * - P ‘ *
Seorge Denton . Francis. Pader o ) '
franklin National Bank Depaz'tment of. Enwronmental Control -
- . a ” . ,
‘Mr. Keyes. ' ) Gordon Jones - s
Masteér Charge, Franklin National Bank ' " Planting Fields :
» " Al
. . . . il <
N. Davella : . . Dolores Ehrllch’ . Ve
All-Metal Screw Products. Nassau Bureau of Career Planning
Professor Janet, H ckey L . Edward Thgizy
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o were glade
‘iéf’i T Ogﬁ:‘e 3"1@1‘9 |

. Dear! Spu cats: . -7
\\/ Vetre glad Y: u'lre h’crc ! ’\, : . )
X ‘\”\ Ve also.want to know wncther you ernjoved :
V. .- your visit to the Carcer JJ/‘Q.TOPG.b.LOxL Dy
’ L. Progran, - -y ’
A s ;T -
‘ . \(,-J/ Von't you take.a moment to fill this out? \ // .
. N .
N | N § ) m.QJ\ﬁ{S A LOT. m:r\
’ :/§<4 - . f ’\\\:‘ * -
S . Qe
N : L vEs vo /.
.. ) 0 . - . . v
. ' Did you enjoy this day? ' . A\
':;\&"Did you learn ‘something . :“.5 v
~y1/ new about Careers? ' N | \,; '
. C o , ) = :
3 Would you like to learn - *
‘ more about career ch01ces . ) \*
aopen to you? . — <
- "'. ' .
T @ Additional comments i
» '.! . R
E j .,' I .L h
'. SN
. - \\.,\
: ( You may sign .your game and school if you ‘ ‘ ‘
. + wish” Dy
. — . i /
After completing-f-Please leave it with ‘ 511'7 o
your guidance counselor. . ' - . 7 .
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«nov wiat you think of the seven parts of our ., | -
CAREER EXPLORATION DAY . e "
Liked Very Much It was ok Disliked
4
Groeoming- Demonstration \ 2
' Panecl of Speakers . : U
., . , \ » Y .
Panel of Students ) ' -
Film or Film ;'trip
~ - . O SN N v st : =
i . PO ~ -~ - v\ N »
- USRI LU .
\ o . ) , ‘
e e S0 L2 VLLITTNS ‘ -
“Oemd LU T . . .
Tield Visit . o -
. 'I - - —_— - v
Alllticnal comments "
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.

WORKSHOP EVALUATION QUESTION§

. l) Do you consider career education a majb{ priority for your school, or
L ’ as peripheral to the existing thrust of 'current educational programs?

o

2) In your opinion, who should conduct career education programs (assuming
they are conducted by the school) - counselprs?, social studies department?,
out-of-school agencies?, all teachsrs? )
N - . ’
N bl M .
3) What factors do you see as being major hindrances to effective career N
education programs in your school? ‘

-~y

\

- - — - ’4}—7%ab~recomend&e:éons—wuidfyott make for your school to follow in order
for effective school wide career education to become a reality?
5a) How do you see your own role in the expansion of tareer education in
your school? ’ ) ?

’

B

5b) hat techniques do you consider you would be comfortable using to expand - -
students! knowledge of careers and career opportunities?
- S~ .

+ Has this course in any way chan}ed your perception of students' needs?

of your role in education? '
* gour attitude toward work? . o (/' -

your attitude toward choic®ks to students? °

How - in what ways?

" 7) Which session did you consider moSt productive? Why?

8) Which session did yow consider least productive? Why?

. . .

-

9) Did materials (which were handed out) adequately proyide information helpful )  ’ 0
to you? : ) .-

10) Was the visit to the job Infbrmgtion Service of the State Labor DepartmenSL
N productive? wWhat phase$ were most helpful? Which were: least helpful?

v 11) Dié*ksfﬁkers and guest Dr. Brusasco, Mrs. Ferebee, Mrs. Jakeman, Mr. Castellano

| providé meaningful input into our course? — . N
N . N . ! . ;.
T 12) Did 985 find the A.v. presentation appropriate and useful? (The Hoppock -
- tape, the slides on Career Exploration Days,'the transparencies on career .
, educatfon) : . o .
. L 18 #

13) Wer'e the techniques for implementing career education programs ones which you
would consider adaptable\to your program? (alumni panel, career exploration

days, audio visual presentations, &.V. assignments, field trips, etc.) v
14) Were there areas that you felt deserved more qttention or that we didn't
cover at all? ) . .

iS) General comments:
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